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Quality Criteria One 
Curriculum and Instruction 
All classes in the Norco High School Agriculture Department utilize the three circle 
approach to agriculture education.  Students’ overall grades are calculated using 80% 
classroom work, 10% based on participation in FFA events and activities at the chapter, 
region, state, and national level, and 10% based on the student's’ progress in their 
supervised agriculture experience projects.   
These courses all meet graduation requirements for Norco High School as well as many 
meeting University of California A­G credit requirements. 
Meeting A­G requirements has been a focus of the department since before my arrival. 
At the time of this internship project, our department is going through the process of 
having our Food Science course approved to meet these requirements as well.  For 
purposes of recruitment into the program and also for quelling objections from 
counseling of putting college­bound students into an ag program, this has been an 
excellent tool. 
Courses not meeting A­G requirements are the advanced level Mechanics and Floral 
design courses since the department wants to keep the focus on a highly hands­on 
course which the UC system does not typically approve.  Students taking these courses 
are pursuing these as elective courses that meet Norco High School graduation 
requirements, and are options to be inserted into a program completer pathway 
certificate. 
Norco Agriculture currently offers 4 program completer certificates created by our 
advisory committee and approved by administration. They include: Agriscience, 
Agricultural Mechanics, Animal Science, and Ornamental Horticulture.  In addition, there 
is another program offered by the Norco High across all departments that can earn a 
graduate honors in a program by meeting minimum GPA requirements in core courses 
for that program.  Agriculture students also have this option.   
Students are held accountable to the FFA portion of their grade by needing to make 8 
FFA points by the end of each semester.  Meetings, community service opportunities, 
food drives, conferences, leadership events, fairs, spirit days, and many more are all 
ways to earn those points.  The FFA chapter runs a standard officer team as well as a 
greenhand officer team to coordinate these events. 
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Supervised Agriculture Experience Projects are the important third piece to the 
agriculture program.  Traditional fair animal projects are definitely a piece to the 
program, but the department also prides itself on offering projects that can fit all of our 
students’ abilities to participate.  From science fair projects to a burgeoning blueberry 
field on our school farm, and from ag mechanics projects to providing the floral needs of 
a bride and groom, there is something for everyone. 
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Quality Criteria Two: 
Leadership and Citizenship Development 
The Norco High School Agriculture Department was established in 1969 and has 
remained an active chapter since.  All students enrolled in an agriculture class are 
automatically members of the FFA.  Daily, our department fills about 600 seats in those 
classrooms, but some students end up taking more than one a class.  This puts 
membership totals for Norco FFA at just over 450 individual members at the beginning 
of the 2015­2016 school year. 
The leadership opportunities provided by Norco FFA are only available to those 
members currently enrolled in an ag class.  Members have their choice of ways to stay 
involved with the chapter and build on their leadership skills.  Officer teams, career 
development event teams, individual career development event opportunities, chapter 
committees, community service events, community outreach opportunities, fundraising 
and financial management opportunities, personal development events and leadership 
conferences are all available to any member.  With such a supportive community, 
financial assistance is available to attend many of these events, and the department is 
one of very few in the entire district to maintain a fleet of vehicles for attending these 
with our members. 
Participation in FFA activities is accounted for in the gradebook by participation in at 
least 8 activities per semester.  In the fall semester of 2015, the 131 students in Equine 
Science and Management, Agriculture and Soil Chemistry, and Agriculture Biology on 
average completed 6.06 of those 8 required points. That number does not include the 
points earned by any student above the required 8 of which were common. 
Official FFA meetings happen monthly, and have an average attendance of about 110 
making meetings attainable by a quarter of the membership.  Those members unable to 
attend because of sports or other commitments are provided other opportunities during 
many other times of the week and at different hours throughout the day.  For really 
difficult schedules, opportunities such as our food pantry and spirit days can supplement 
any schedule. 
Norco FFA has been recognized as a National FFA Star Chapter for reasons just like 
the food pantry mentioned above.  That is a unique idea driven by our members for our 
members.  Throughout the year, our chapter maintains a supply of non­perishable items 
for any of the students and their families at our high school. Through teacher 
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reference/and other word of mouth, any student can confidentially pick up some items to 
make sure they and their family can get the proper nutrition whenever they are a bit 
short on staples. Many chapters do a holiday food drive to help support a community 
food bank during that season, but our food pantry keeps that process close to home all 
year for our members and is just one great program to be highlighted about the Norco 
FFA. 
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Quality Criteria Three 
Practical Application of Agriculture Skills. 
 
Supervised agriculture experience projects account for 10% of every student’s grade in 
the department.  These projects may range from traditional plant and animal projects to 
science fair projects and even providing the floral arrangements for weddings in the 
community through our own  Cougar Boutique .  
 
Student projects are tracked and managed by advisors using the R2 data entry as a 
base.  First, all students enter their student data, academic plan and project plans 
electronically into the system in September.  After that, the data is used by the staff of 
the Norco Agriculture Department to identify what areas and students will be supervised 
by whom.  Next, the students project needs are evaluated, and students are able to 
carry forth with their project.  Summer student projects receive at least two project visits 
and throughout the school year, projects maintained on school grounds are able to be 
overseen by advisors much more frequently. 
 
The agriculture department has animal, facilities for most species/breeds, green and 
shade houses for plant and science fair projects as well as open field space for 
garden­type projects as well.  Mechanics and floral lab space is also available beyond 
normal classroom hours for students to complete SAE projects in those areas.   
 
The  Cougar Boutique is a unique experience for our members involved in floral arts. 
Students have the opportunity to meet real floral needs for actual customers ranging 
from prom corsages to funerals and retirement dinners to weddings.  The student will 
meet with a client, put together the order, plan arrange and deliver flowers made to 
order for these clients.  Truly a unique experience that sets students up beautifully for 
entry into the industry before they are even done with their diploma. 
 
For students involved in fair animal production, Norco is lucky to have a community fair 
the otherwise urban jungle that is Southern California.  This fair keeps support and 
community involvement in student projects at a more intimate level that mirrors the type 
of feel common with FFA projects decades ago. 
 
Students manage their SAE projects using the irecordbook provided by California FFA, 
and are experimenting beginning this year with using The AET (Agriculture Experience 
Tracker) a new tool being offered on a trial basis by National FFA already widely in use 
through much of the nation.   
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Quality Criteria Four 
Qualified and Competent Personnel 
The agriculture department staff consists of 4 credentialed agriculture instructors and 
the support of a full­time dedicated paraeducator and custodial/maintenance worker.  Of 
the 4 credentialed staff, 3 hold masters degrees with the 4th potentially adding their 
masters degree by the end of the 2015­2016 educational year.  
The agriculture credential held by these four individuals authorizes them to teach any 
course related to agriculture and verifies that they have had a minimum of 3000 hours of 
occupational work experience in agriculture prior to becoming an ag teacher.  Of our 
four teachers we have specialties that include mechanics, floral, horticulture and 
agriscience.  The courses taught by each reflect these specialties, and FFA/SAE 
responsibilities also reflect these specialties and the FFA backgrounds of the staff. 
Bachelors degrees held by the staff range from Cal Poly San Luis Obispo and Pomona 
to Colorado State University.  Combined, the staff has 60 years experience teaching 
agriculture and each has a full­year contract. 
All teachers stay active in completing professional development opportunities provided 
through the California Agriculture Teacher’s Association and otherwise.  In the 
2014­2105 school year, all staff attended the Fall Region Meeting, Region Inservice 
Meeting, Spring Region Meeting, four Riverside Section In­Service Meetings, and CATA 
Summer Conference. 
The staff keeps a strong emphasis on keeping a pulse on the happenings in the 
department.  Weekly official department meetings during PLC (Professional Learning 
Community) time are agendized and kept track of with official minutes by the 
department chair.  These meetings are nearly 2 hours long and are structured to 
accomplish the tasks we talk about as a department during our informal meetings.  On 
an informal level, the entire staff of six eats lunch together daily to keep in touch with 
valuable facetime.   
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Quality Criteria Five 
Facilities, Equipment, and Materials 
Norco Agriculture has full facilities for Ag Mechanics, Ornamental Horticulture, 
Agriculture Science, and Animal Science. 
Agriculture Mechanics has a classroom attached to a shop space with opposing roll up 
doors and covered workspaces beyond both of those roll up doors. Miller welding 
equipment as well as computerized practice welding equipment is available for student 
use.  The welding booths have shielded windows looking into each booth so that an 
observer from the outside can monitor technique without being in the space of the booth 
with the student. 
Ornamental Horticulture includes 2 production greenhouses and a shadehouse, as well 
as hydroponics equipment in those greenhouses.  Growing fields for seasonal 
vegetables as well as a burgeoning blueberry farm are occupy more of the space of our 
farm.  In addition, there is an arboretum that doubles for the department as an outdoor 
learning lab and area for hosting events.  Horticulture continues into instruction of floral 
arrangement with a classroom that converts on a weekly basis into a custom order floral 
shop for weddings and other community events. 
Agriculture science facilities use a classroom science lab setting as well as borrow from 
each of the other areas as needed for the diverse curriculum.  New top of the line 
microscopes were acquired this year that allow what one individual is seeing to be 
broadcasted to the projector for the whole class.  A supplementary ag incentive grant 
has been submitted for Vernier probeware, and a district­level request has been made 
for chromebooks as an addition to our class set of ipods. 
Animal Science has the same above mentioned science lab capabilities for the 
veterinary and equine science courses as well as animal facilities on the school farm. 
Currently the department maintains pens for fair animals including sheep and swine in 
the previous fair season, and also maintains a year­round egg laying flock that students 
in charge of the SAE will sell eggs to staff throughout the district. 
The department maintains a fleet of student carrying vehicles to the tune of two pickups, 
one SUV, and one van.  For farm work, there is 1 utility tractor and a gator.  We have 2 
livestock trailers as well as a flatbed trailer, and finally a display tractor that was restored 
by the ag mechanics class and is used in community events and parades. 
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Quality Criteria Six 
Community, Business, and Industry Involvement 
Norco Agriculture’s Advisory Committee is over 20 members strong and includes: 
site administrator, parent member, city council members, district administrators, 
community members, community college representative, school board member, FFA 
member, FFA Alumni member, district maintenance supervisor, local law enforcement, 
and industry representatives for each of our pathways.  The committee meets every 
other month during the school year and attendance shows greater than three quarters 
attendance at each meeting. 
I have worked at two other agriculture education jobs before this, and I have never been 
a part of a working agriculture advisory committee. Norco is the exact opposite.  This 
agriculture advisory committee not only turns out, but they have opinions that they are 
not shy to express and care deeply about the program.   In the supplemental materials, 
there are beautiful program pathway diagrams that were put together by this committee 
for recruitment, and my position as an add­on to the department over the last year was 
a product of this committee. 
A great example of the department and community coming together to support the 
program is the yearly Norco Barn Dance. Each February, the Norco Mounted Posse 
hosts a banquet and fundraiser for our chapter.  The mounted posse provides funding 
for the facility and rentals as well as runs ticket sales, The department under 
advisement from the advisory committee sets the program and organizes auction items. 
Students are able to participate in ticket sales for FFA points, and help at the event for 
community service.  The local Lions Club provides the license and runs a bar to donate 
the profits.  Community members provide catering services at cost, there are 
businesses and supporters that buy out whole tables for the event and take up 
advertising space, etc.  This event was my first introduction to the chapter and the 
community before I applied for the job, and I was in awe of how much of the community 
comes together for the event. 
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Quality Criteria Seven 
Career Guidance 
Opportunities and careers in agriculture are written into every class outline in our 
department.  Norco has 4 pathways that include Agriscience, Animal Science, 
Ornamental Horticulture, and Agriculture Mechanics.  These pathways were developed 
in coordination with the advisory committee, and include foundation courses from our 
offerings and other required courses in order to receive the program completer 
certificate.  Norco High School also offers “degrees” to graduating seniors who have 
completed certain criteria within departments during their time at Norco, and Agriculture 
is offered as a degree also. 
In the week prior to writing this segment, the high school hosted an open house night, 
and for the incoming 8th graders and their parents, our student tour guides established 
a tour to highlight these pathways, and their experiences in them thus far.  Through 
events like those tours, and our February FFA meeting that we invite the 8th graders to, 
we aim to begin career guidance before high school even starts. 
Our portion of the school’s master schedule is well thought out for our courses.  Every 
course that has multiple sections, has those sections during different periods.  We offer 
Horticulture in 7th period (the period beyond normal school hours).  Or specialty animal 
science courses are offered 1st period which is the period that is usually most free for 
seniors to make sure that it is available to them in their final year if there hasn't been 
room up until that point. Also, our staff all has a different prep period throughout the day. 
That final point cannot be understated in its importance to our staff and students as it 
allows there to almost always be a staff member free for whatever support is needed for 
our students in or out of the classroom. 
For the career plan and data sheet, the department this year is moving to the 
Agriculture Experience Tracker (AET) Online.  In our test uses this year, it has been 
extremely valuable and easy to use for students.   
The Norco High School Agriculture Department has 3 articulation agreements with Mt. 
San Antonio Community College.  Students can earn college credit for taking Ag 
Biology & Veterinary Science, Ag Biology and Horticulture, and for taking Equine 
Science. 
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Quality Criteria Eight 
Program Promotion 
 
Program promotion is essential to maintaining our department's numbers, and is what 
already provided the numbers of students to allow me to join the staff.  While Norco 
does have the built in assets of being in a community titled “Horsetown USA,” being the 
only high school in the district with an ag program, a long history of being  apart of the 
community, and alumni of the program sending their students to us; there are reasons 
now why recruitment is more important than ever.  Agriculture in the area is 
disappearing, and the rural way of life the city has lived by for decades is now becoming 
more of an atmosphere.  As property values rise, and new housing tracts are built on 
the fields around Norco, fewer and fewer people within 10 miles have a history of 
agriculture and a knowledge of the ag program. And so, we recruit. 
 
Recruitment begins at a young age with two educational programs offered for 
elementary aged children in the fall and spring which bring the youth to our department, 
have them work with our students and leave with agriculture knowledge.  Because our 
district allows transfers if students are transferring to go to a unique program (like 
agriculture only existing at Norco High) this type of exposure can foster a love for ag in a 
student within other feeder schools in our area besides our own.   
 
With the 8th graders within our own boundaries, they receive a recruitment brochure 
and are invited to an open FFA meeting in February.  This meeting is meant to 
showcase the activities that are available to them in their first year.  The parents and 
students are then welcome to chat with our uniformed members (chapter and 
greenhand officers) and advisors after the meeting to find out more about the program. 
For open house, our officers are again in uniform to greet families as they exit the 
general meeting in the auditorium and bring them up to the ag department for tours from 
our other members that show them the opportunities in our 4 pathways as well as what 
opportunities are available on the school farm. 
 
To begin this year, our freshman level classes were all filled, and the numbers as of the 
first round of registration for the school year beginning in 2016 look to be equally 
promising.   
 
Finally, we also see students who became interested on their own by seeing our 
members representing us well at the fair and other community events, and wanting to 
be a part of that themselves.  And we are now seeing our first round of third generation 
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members who had their grandparents in the program back in our early years after being 
established in 1969, their own parents somewhere in between and now the most recent 
generation making membership in Norco FFA a family affair. 
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Quality Criteria Nine 
Program Accountability and Planning 
A comprehensive program Plan is on file with the regional supervisor, and beginning 
with the 2015­2016 school year, new documents being added to the program plan are 
being added via google drive in an effort to keep the most current documents available 
to all participants including the regional supervisor at any time. Also in this school year, 
A new chapter website was developed with a full section devoted to the program plan to 
aid in our advisory committee being able to check in and review documents prior to 
attending the meetings in hopes of being more time­efficient and thorough in our 
reviews.  The supporting documents for this narrative will pull from these two resources, 
as well as from the 6 inches worth of binder materials that we are transitioning away 
from.   
The program plan is reopened each year during professional development days prior to 
the beginning of the school year to begin the yearly refresh to the 5 year acquisition 
schedule, chart of responsibilities, etc.  Once this draft is completed by the staff, it is 
brought up for discussion and approval at the first advisory meeting before being 
submitted by the november 15th deadline to the regional supervisor’s office. 
Before graduation, Program completers are given a survey to track their plans after high 
school in order to get the best, broad picture possible.  However, we understand that 
plans change and in order for us to have a better understanding of our program, we 
must do our best to continue tracking students beyond high school.  Graduates are 
tracked and communicated with largely via the social media infrastructure our program 
has developed on twitter, instagram, facebook, etc.  With how interconnected and its 
small­town feeling our community is, those who aren't easily found online are able to be 
tracked via the tried­and­true method of chatting with their mother at the grocery store 
or community event.  High tech stuff.  By maintaining these relationships with students 
after graduation, we are able to reap even more benefits from a larger community 
outside of the boundaries of the Corona­Norco Unified School District.  A great example 
is a Norco FFA Alumni working with the Tulare Farm Bureau will set us up every year 
with farm tours in the area around fresno every year for our students attending State 
Convention that aren't participating in the field day on Saturday. 
Freshman retention is extremely important for the chapter.  One of the reasons why my 
position in the department was established is because the incumbent staff saw greater 
and greater attrition each year due to counselors insisting that students take chemistry 
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in their sophomore year.   In order to begin teaching that class, but not lose other 
sections, my position was necessary.  That has also freed up room more more sections 
of our flagship freshman class, and extra sections of electives.  In our next reporting of 
numbers we expect our freshman retention rating to dip sue to those we lost before 
adding chemistry, but should see a quick rise in future numbers after that. 
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Quality Criteria Ten and Eleven 
Enrollment and Full Year Employment 
Class Size 
Currently, our department is only able to meet the qualifications for enrollment in our 
shop and veterinary science classes for class size.  Our science­based lab classes are 
able to be held to 32 students per section which is still under the district's class size 
maximum, but all classes being held to 20 or 25 within the department is unsustainable 
for our district. 
Student­Teacher Ratio 
We currently have about 418 individual students in our program and 4 full time 
equivalent teachers in the program.  While this ratio is lower than other schools I have 
been at, it is still well above the 75 prescribed by criterion 10B. 
Extended Contracts 
Each of the teachers at Norco is compensated for 227 workdays at their daily rate from 
the salary schedule.  The days worked in addition to the regular school year are all 
submitted to the district office at the beginning of each fiscal year, and each teacher is 
responsible for reporting to work for those days.  As a department, we try to make sure 
that one teacher is on campus each day that is on the district work calendar (except 
weekends) for covering the needs of the department. 
Supervision Periods 
Each teacher has 5 sections of class each day with one official prep period.  The 
teacher responsible for seventh period after school is afforded an extra period of prep 
during the normal school day, but it is not considered a supervision period.  Because of 
this, Norco Ag does not qualify for criterion 11B. 
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AGED 539 Project 
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539 Project Narrative 
Background 
Agriculture chemistry has been in high demand across the state for building solid 
agriscience pathways.  While controversial amongst some for not being strong enough 
in agriculture roots, it has made a lot of sense to me.  For example, at Cal Poly for my 
undergraduate, I took a dairy products course and a chemistry course during the same 
quarter.  For weeks 2­6 the labs were almost identical in skills and scientific principles.  I 
believe that if it works at the collegiate level, then it can be a valuable tool to introduce 
agriculture students to one of the most feared A­G courses in high school; standard 
chemistry. 
At my former district, I was on the team of ag teachers that wrote and secured a 
University of California approved A­G level agriculture chemistry course, and was the 
first to teach that course in the district.  The first year the course was offered, was also 
our first year of teaching with 1:1 chromebooks for instruction, so that year also offered 
the challenge of incorporating this new resource into the curriculum that was planned 
before we knew we would have them.  The course was a rewarding experience, and 
enrollment tripled from just under 20 at the start to over 60 in my third year. 
Meanwhile, Norco Ag was looking to add the course and picked up on the newly offered 
pre­approved UCCI version of Ag and Soil Chemistry.  However, the department was 
looking for a teacher to teach the course and to expand upon the agriscience pathway. 
This project 
Starting an ag chem course at a new school proposed a few new challenges.  First, I 
would be moving from a school that I had created coursework based around 1:1 
availability of computers.  Second, The course was billed as a pre­packaged course 
with labs and lessons included and ready to go while it really was not that at all.  And 
third, there was little more than some beakers, hot plates, and test tubes in storage in 
the ag department to run this class and more equipment would need to be ordered to 
make this course what it needed to be.  
Not having chromebooks for the students has made a big difference in how material is 
delivered and collected from the students for me.  Previously, I did not collect papers 
from students because anything to be collected could be done electronically.  Also, 
copies were rare, and only used when the students needed to glue something into their 
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interactive notebooks to work with/on directly.  However, the Interactive Science 
Notebooks (ISN), which I was already using have been the greatest too I would have to 
go back to the metaphorical classroom stone age.  For distributing materials, I have had 
to make a lot more copies this year, but luckily our department has a cheap and efficient 
Duplo copy machine that is in the room adjacent to mine.  These copied materials are 
stored directly into the ISN on the same page for all students.  This way, when 
referencing the nutrient availability at specific pH levels, I would have the students all 
turn to ISN page 67 rather than having them pull it up on the learning management 
systems on the computers.  While the students are losing a lesson on using technology 
properly, they are still getting what they need for their coursework. 
Getting easily accessible and current computing power is still a priority of mine for all of 
my classes though and we are working with our district CTE lead to set aside funds from 
the new CTE grant for a computer upgrade.  Even though I have weaned my curriculum 
off of a daily requirement for using technology, the class still needs it for their 
agriscience fair projects, and I want to get that technology back into the students hands 
as regularly as possible because there is not enough lessons or opportunities for these 
students to learn proper digital citizenship.  Currently, to use a computer means that part 
of the class needs to use the handful of working laptops that our department has since 
before 2010, or go to the computer labs which require 1 fifth of the class to be used up 
in transit and login time, and aren’t useful for long term projects like the agriscience fair 
report where its is very valuable to be able to check in on student work much more 
regularly than the lab is available to be reserved. 
My second challenge was with using a course that was not a complete as it was 
intended to be.  Creating a full Ag and Soil Chemistry course by crowdsourcing lessons, 
trying to build them on the same template, providing meaningful labs, making sure the 
resources were available to all and getting it approved for automatic acceptance by the 
UC system was a tall goal in the timeframe that it was completed.  However, the 
program did fall short in many areas.  There is no blame here, and the program will 
make leaps and bounds over the next few years to be sure, but starting this class felt 
exactly like teaching my first iteration of Ag Chem for the first year.  Nearly every lesson 
that I have actually used in the classroom has been made by me while following the 
outline of the course and piecing it together from the usable items that were provided by 
the group.  This process is by no means over, however, as I know plans are in the works 
for teachers like myself who have taken the plunge this year will come together this 
summer to improve upon and build on the entire curriculum together after seeing how 
these methods actually worked in the classroom. 
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The final large obstacle in establishing this class was the available equipment for the 
course.  Something that every good lab or experiment needs is the collection of good 
and usable data.  We had on my arrival: scales accurate to the nearest gram, 
thermometers, and pH paper.  The course requires a lot more.  To meet this need, I 
acquired a set of 8 sata collection probeware systems for my science courses with 
probes recommended for chemistry, biology, and ag science.  The price tag on this 
purchase was over $22,000.  I needed 8 devices to make sure that my lab group sizes 
never had to be over 4.  Since computer access is not a strong point, I needed devices 
that could operate on their own without connecting to another device.  It also needed to 
be wireless so that it could be used on the farm, and sturdy enough for children to 
operate in that environment.  The LabQuest 2 system by vernier fit that bill 
 
Securing the funds was the next step.  I had already used up my science supply budget 
on lab safety equipment under the safety first mantra, and so I looked towards the 
Supplemental Ag Incentive Grant for more.  Norco not applied for the funds in the last 
couple of years and was therefore available for a matching grant of up to $10,000 by the 
Supplemental AIG.  In our first ag advisory meeting of the year we asked for their 
backing to give us some more weight in asking the district for the matching funds plus 
an extra $2000 to pay for the order.  The grant was submitted to and approved by the 
CTE director who was able to lock down the district’s $12,000 share of the purchase if it 
was approved by the state.  And finally, after submitting it to the state staff, the matching 
funds were approved.  By the end of March of this year, we were delivered the 
equipment, and it has made an immediate impact on the class.  We have been running 
a minimum of a lab a week mostly in review of the concepts that weren't able to be fully 
covered without good science.  Exciting prospects for next year when this equipment 
will be a great help in making tangible science for the classroom, and (since the 
LabQuest tools are portable) on our school farm. 
 
Next Steps 
 
This process is not over by any means.  While 539 has concluded, I will continue to 
evolve the class.  Clearly the addition of the LabQuest devices will further the class by 
leaps and bounds, but this summer at CATA conference should provide opportunities to 
network with other UCCI Ag and Soil Chem teachers to help build upon the foundation 
that has been laid so far.  It would be fantastic to be able to have teachers across the 
state to collaborate with.  That has been the idea so far this year, but the first set of 
lessons were written by teachers who may not have even been teaching the class, and 
many of the lessons had not yet been tested by fire in the classroom. I expect our 
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collective knowledge to be able to build the lessons greatly in short order.  Within my 
own classroom, I look forward to adding variety and greater depth in my teaching. 
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Appendix A. Job Market 
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Doing What Matters for Jobs & the Economy
Regional Labor Market Profile
Inland Empire/Desert Region
In recent years, as local economies weathered the Great 
Recession, the quality and timelinesss of labor market 
information has become increasingly important. This 
is especially true for California Community Colleges. 
Whether it is aligning career technical education pro-
grams with local employer demand, providing career 
guidance to students, meeting funding requirements or 
writing grants, colleges rely on labor market data to 
inform their decision-making process.
To assist colleges in Riverside and San Bernardino 
counties, the Centers of Excellence, an initiative of the 
Economic and Workforce Development program through 
the California Community Colleges’ Chancellor’s Office, 
offer this regional labor market profile — an overview 
of the region’s demographic make-up, current and pro-
jected employment, and related resources. 
Living in the Region
 J Home to 4.3 million people in 2010, 
by 2020 the region’s population is 
projected to increase to 5.2 million 
residents
 J The labor force for the two counties 
region totals close to 1.8 million work-
ers; of these, about 231,000 (12.7%) 
are out of work
 J Median household incomes range from 
$53,970 (San Bernardino) to $56,100 
(Riverside)
 J Served by 13 community colleges
 J Seventy-eight percent (78%) of the 
adult population (18 or older) have 
completed high school, with 50% mov-
ing on to college
In the News
Across the state, regional economies are slowly improving. As new business or job gains are reported, they add not 
only to the economic wealth of a region but also signal an uptick in labor market momentum. In these counties, a few 
examples of recent signals include:
 J Approval to build a 41.6 million square foot warehouse space in Riverside county is pending. If approved, the 
World Logistics Center could potentially create 20,000 permanent jobs and an estimated $2.6 billion in annual 
payroll and contracts.
 J Healthcare in the Inland Empire continues to be a strong employer, even in troubling economic times. The resil-
ience of healthcare employment is evident in recent job postings tracked by the Bureau of Labor Statistics (BLS). 
According to BLS, the region posted nearly 1,700 job advertisements for registered nurses in the month of 
January. About 134 of these ads were placed by Desert Regional Medical Center in Palm Springs.
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The Region at Work
In March 2012, the combined unemployment rate for 
the two-county region held at 12.7%, down 0.8 per-
centage points from March of the previous year. In the 
same period, the labor force increased by about 14,300 
participants, adding that many more job seekers to the 
already competitive market. Overall, these are positive 
indicators, showing that employment is on the rise even as 
more adults enter the workforce.
Industry Spotlight: Trade
Wholesale and retail trade industries account for more than 
252,000 jobs. Through 2014, the largest growth is projected for 
grocery stores, department stores and other general merchan-
dise stores. In wholesale trade, electronics, building material 
supplies, and grocery related products lead growth.
Industry Sector 2011 Jobs 2014 Jobs Change % Change
# of 
Establishments
General Medical and Surgical 
Hospitals
31,458 34,102 2,644 8% 149
Offices of Physicians 26,062 28,470 2,408 9% 2,322
Home Health Care Services 11,525 13,476 1,951 17% 282
Nursing Care Facilities 10,521 11,537 1,016 10% 165
Career Opportunities: Within healthcare services, the occupations listed below show potential for growth and usually 
require some college or formal training, an Associate degree or above.
Largest growth: registered nurses, nursing aides and attendants, medical assistants, personal and home care aides, 
home health aides, medical secretaries, dental assistants
Fastest growth: emergency medical technicians and paramedics, personal and home care aides, home health 
aides, dental hygienists, dental assistants, registered nurses, medical assistants
Looking forward to 2014, employment projections esti-
mate industry growth at around 5% or close to 76,900 
jobs. The largest gains are projected for healthcare 
services (+13,000 jobs). Additionally, trade and trans-
portation are vital components of the region’s successful 
logistics economy and provide close to 340,000 jobs for 
area residents.
Employers in Trade
Restoration Technologies, Inc. 5,000 jobs
Starcrest of  California 3,450 jobs
La Quinta Resort & Club 1,500 jobs
 — Economic and Workforce Development through the California Community Colleges —
Industry Spotlight: Healthcare Services
Healthcare services industries account for more than 121,000 
jobs. Through 2014, the largest growth is projected for hospi-
tals, physicians’ offices, home health care services, and nursing 
care facilities.
Employers in Healthcare Services
Loma Linda University Medical Center 9,000 jobs
San Bernardino Community Hospital 2,100 jobs
Eisenhower Medical Center 1,900 jobs
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Industry Sector 2011 Jobs 2014 Jobs Change % Change
# of 
Establishments
Grocery Stores 30,014 31,822 1,808 6% 997
Department Stores 25,341 26,908 1,567 6% 299
Other General Merchandise Stores 10,938 12,403 1,465 13% 298
Wholesale Electronic Markets and 
Agents and Brokers
7,098 8,304 1,206 17% 1,059
Industry Spotlight: Transportation and Warehousing
Transportation and warehousing industries in the Inland 
Empire account for about 87,100 jobs. Through 2014, 
employment is expected to increase by 4,600 jobs — with 
the greatest amount in warehousing and storage, followed 
by freight trucking.
Industry Sector 2011 Jobs 2014 Jobs Change % Change
# of 
Establishments
Warehousing and Storage 19,327 21,519 2,192 11% 333
General Freight Trucking 28,877 30,444 1,567 5% 831
Specialized Freight Trucking 6,363 6,647 284 4% 374
Support Activities for Road 
Transportation
3,375 3,642 267 8% 223
Career Opportunities: Within trade industries, the occupations listed below show potential for growth and, although 
many of those listed do not require formal education, work experience and on-the-job training are important hiring 
factors.
Largest growth: retail salespersons, stock clerks and order fillers, cashiers, sales representatives (wholesale and 
manufacturing), customer service representatives, material movers, pharmacy technicians
Fastest growth: customer service representatives, pharmacy technicians, food preparation workers, pharmacists, 
sales representatives (wholesale and manufacturing), sales managers
Industry Spotlight: trade, cont.
Employers in 
Transportation and Warehousing
Ontario International Airport 6,000 jobs
FedEx Ground 1,500 jobs
YRC 1,500 jobs
Career Opportunities: Within transportation and warehousing, the occupations listed below show potential for 
growth and, although some of those listed do not require formal education, work experience and on-the-job training 
are important hiring factors.
Largest growth: truck drivers (heavy and tractor-trailer), material movers, industrial truck and tractor operators, 
truck drivers (light or delivery), stock clerks and order fillers, managers
Fastest growth: stock clerks and order fillers, packers and packagers, industrial truck and tractor operators, man-
agers, customer service representatives, reservation and transportation ticket agents and travel clerks
 — Doing What Matters for Jobs & the Economy —
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Related Research and Publications
Regional Studies
Recently completed research with information specific to these counties:
 J Social Media in California; Mobile Media Occupations
 J Solar Industry & Occupations: Distributed and Utility Scale Generation
For More Information
Community colleges in Riverside and San Bernardino counties are members of the Desert Regional Community College 
Consortium. The Desert Consortium is comprised of 13 colleges and 10 Economic and Workforce Development 
Initiatives. For more information, go to www.desertcolleges.org or contact:
Ron Vito, Chair Julie Pehkonen, Coordinator
ron.vito@rcc.edu julie.pehkonen@rcc.edu
Online Job Postings
Real-time labor market information (real-time LMI) 
aggregates postings from hundreds of online job search 
engines and matches job postings to occupational titles. 
This data is helpful in better understanding the job mar-
ket in a region and assisting students/job seekers in 
making career decisions.
Across all job postings, the top skills/knowledge areas for 
the region include: sales, repair, mathematics, inspection, 
scheduling, accounting and patient care. Frequently cited 
licensing, certifications or other requirements include: 
registered nurse, first aid CPR, licensed vocational nurse, 
commercial driver’s license, advanced cardiac life sup-
port, and forklift operator.
Inform  Connect   Advance
C E N T E R S  O F  E X C E L L E N C E
Data notes and sources
Data and information included in the Regional Labor Market Profile were compiled from the following public and propri-
etary sources. Living in the Region: US Census Bureau, CA Department of Finance, CA Employment Development Department; 
In the News: Press Enterprise (March 10, 2011), Bureau of Labor Statistics; The Region at Work: CA Employment Development 
Department, Economic Modeling Specialists, Inc., InfoGroup; Online Job Postings: The Conference Board - Help Wanted Online
Job Title
# of 
Postings
Registered Nurse 580
Sales Representative 233
Sales Associate 187
Customer Service Representative 170
Assistant Store Manager 142
Drivers 135
Cook 134
Speech Language Pathologist 133
Licensed Vocational Nurse 128
Administrative Assistant 121
This Regional Labor Market Profile was developed by the Centers of Excellence, a work-
force research initiative of the California Community Colleges’ Economic and Workforce 
Development program. For more information on this report or to learn more about the 
Economic and Workforce Development services available in this region, please contact:
Elaine Gaertner, Statewide Director
Centers of  Excellence
elaine@elaineg.net
 — Economic and Workforce Development through the California Community Colleges —
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State of California Employment Development Department
October 16, 2015 Labor Market Information Division
March 2014 Benchmark http://www.labormarketinfo.edd.ca.gov
(916) 262-2162
Labor Employ-
Area Name Force ment Number Rate Emp Unemp
Riverside County                                            1,016,700 952,800 63,900 6.3% 1.000000 1.000000
Banning city 10,700 10,200 600 5.5% 0.010655 0.009320
Beaumont city 17,700 17,100 700 3.7% 0.017922 0.010293
Bermuda Dunes CDP 4,000 3,700 300 6.4% 0.003894 0.003990
Blythe city 6,600 6,200 500 7.0% 0.006476 0.007276
Cabazon CDP 900 800 100 12.6% 0.000852 0.001835
Calimesa city 3,400 3,200 100 4.1% 0.003398 0.002181
Canyon Lake city 5,400 5,200 300 4.7% 0.005441 0.004004
Cathedral City city 25,000 23,800 1,300 5.1% 0.024934 0.019978
Cherry Valley CDP 2,600 2,500 200 5.9% 0.002611 0.002456
Coachella city 18,000 16,200 1,700 9.7% 0.017053 0.027378
Corona city 78,600 74,700 3,800 4.9% 0.078442 0.060157
Desert Hot Springs city 11,000 10,200 800 7.5% 0.010724 0.012912
East Hemet CDP 7,900 7,300 600 7.4% 0.007649 0.009170
Eastvale City city 31,300 30,000 1,300 4.2% 0.031479 0.020566
El Cerrito CDP 2,700 2,500 200 7.5% 0.002617 0.003141
Hemet city 28,500 26,000 2,500 8.7% 0.027321 0.038860
Highgrove CDP 2,000 1,900 100 6.2% 0.001943 0.001907
Home Gardens CDP 5,300 5,000 300 5.4% 0.005269 0.004487
Homeland CDP 2,500 2,200 300 10.2% 0.002337 0.003977
Idyllwild Pine Cove CDP 1,200 1,100 100 4.7% 0.001160 0.000862
Indian Wells city 1,700 1,600 100 4.5% 0.001713 0.001208
Indio city 36,400 33,900 2,500 6.8% 0.035611 0.038736
Jurupa Valley city 45,900 42,200 3,800 8.2% 0.044253 0.058917
La Quinta city 17,400 16,700 700 4.0% 0.017513 0.010757
Lake Elsinore city 25,000 23,300 1,700 6.7% 0.024472 0.026183
Lakeland Village CDP 5,300 4,800 500 9.6% 0.004992 0.007883
Lakeview CDP 700 600 100 10.6% 0.000647 0.001136
March AFB CDP 300 200 0 12.5% 0.000242 0.000516
Mecca CDP 3,500 2,900 600 16.3% 0.003039 0.008856
Menifee city 34,900 32,300 2,600 7.4% 0.033933 0.040172
Moreno Valley city 90,900 84,800 6,100 6.7% 0.089032 0.095373
Murrieta city 51,400 48,900 2,600 5.0% 0.051271 0.040460
Norco city 12,000 11,400 600 5.0% 0.011943 0.009418
Nuevo CDP 3,100 2,900 200 5.5% 0.003065 0.002658
Palm Desert city 22,900 21,900 1,000 4.5% 0.022984 0.015995
Palm Springs city 21,700 20,600 1,100 5.1% 0.021580 0.017425
Perris city 28,400 25,800 2,600 9.1% 0.027112 0.040695
Rancho Mirage city 6,800 6,400 400 5.3% 0.006730 0.005610
Monthly Labor Force Data for Cities and Census Designated Places (CDP)
September 2015 - Preliminary
Data Not Seasonally Adjusted
Unemployment Census Ratios
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Labor Employ-
Area Name Force ment Number Rate Emp Unemp
Data Not Seasonally Adjusted
Unemployment Census Ratios
Riverside city 147,400 138,600 8,800 6.0% 0.145428 0.138523
Romoland CDP 800 800 100 8.6% 0.000807 0.001123
San Jacinto city 18,000 16,300 1,700 9.4% 0.017149 0.026549
Temecula city 49,800 47,600 2,200 4.5% 0.049928 0.035222
Thousand Palms CDP 3,100 2,900 200 5.1% 0.003079 0.002475
Valle Vista CDP 6,000 5,600 400 6.3% 0.005929 0.005937
Wildomar CDP 15,900 14,900 1,000 6.3% 0.015590 0.015668
Winchester CDP 1,300 1,200 100 5.1% 0.001298 0.001032
Woodcrest CDP 8,600 8,000 500 6.1% 0.008435 0.008236
This method assumes that the rates of change in employment and unemployment, since 2013, 
are exactly the same in each city and CDP as at the county level (i.e., that the shares are still 
accurate).  If this assumption is not true for a specific city or CDP, then the estimates for that area 
may not represent the current economic conditions. Since this assumption is untested, caution 
should be employed when using these data.
Labor Statistics.  For smaller cities and CDP, ratios were calculated from published census data.
City and CDP unrounded employment and unemployment are summed to get the labor force.  
The unemployment rate is calculated by dividing unemployment by the labor force.  Then the 
labor force, employment, and unemployment are rounded. 
Methodology:
Monthly city and CDP labor force data are derived by multiplying current estimates of county 
employment and unemployment by the employment and unemployment shares (ratios) of 
each city and CDP at the time of the 2013 Census.  Ratios for cities of 25,000 or more persons 
were developed from special tabulations based on household population only from the Bureau of 
of the 2013 Census.
Notes:
1) Data may not add due to rounding.  All unemployment rates shown are calculated on
unrounded data.
2) These data are not seasonally adjusted.
CDP is "Census Designated Place" - a recognized community that was unincorporated at the time   
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TARGETED OCCUPATIONS 
 1. TARGETED EMPLOYERS 
• Landscape Contractor 
• Retail Nurseries 
• Veterinary Hospitals 
• Commercial Nurseries 
• US Government 
• California Government 
• Feed Stores/Retail Stores 
• Horse Ranches 
• Animal Control 
• Flower Shops 
• Event Planning  2. TARGET OCCUPATIONS  A. Landscaping   1.         Landscape Designer    5. Sprinkler Installer   2. Sprinkler Designer    6. Small Engine Repair   3. Landscape Installer    7. Counter Parts Sales   4. Landscape Maintenance   8. Landscape Supplies   B. Horticulture (Nursery Worker)   1. Plant Propagator     5. Equipment Repair   2. Nursery Worker     6. Plant Inspector   3. Plant Sales Person     7. Supply Sales   4. Pest Control Inspector   C. Animal Science   1. Artificial Inseminator    9. Hay Hauler   2. Supply Sales Person   10. Ranch Hand   3. Feed Store Manager   11. Feeder   4. Feed Store Worker   12. Milker   5. Livestock Buyer   13. Vet. Asst.   6. Livestock Butcher   14. Mill Worker   7. Sheep Shearer   15. Farrier   8. Animal Control   16. Auctioneer   D. Veterinary Assistant    1. Animal Shelter Worker    5. Animal Control   2. Supply Sales Person       6. Vet. Asst.   3. Research Asst.     7. Lab. Asst.   4. Wildlife Asst.    
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E. Agriculture Shop Skills1. Farm Supply Sales 5. Welders2. Greenhouse Const. 6. Tractor Repair3. Equipment Sales 7. Welding Supply Sales4. Sheet Metal WorkerF. Floriculture1. Flower Shop Owner 3. Floral Designer2. Event Planner 4. Sales Personnel
G. Education1. High School Teacher 3. Community College Professor2. Camp Counselor 4. Researcher
39
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PROGRAM GOALS AND OBJECTIVES 
 
      GOALS 
 
 The major goal of the Norco High School Agricultural 
Department is to prepare college and career bound graduates who are 
responsible, resourceful, and ready to achieve with a basic knowledge 
of the agriculture industry. The Norco High School Agriculture 
Department will give students the opportunity to reach their 
educational goals through continued education, and to give them the 
knowledge skills necessary to become useful citizens in their 
community. 
 
 
          OBJECTIVES 
 
1. Involve and inform high school administration to the functions of 
 the career technical education and the agriculture department. 
 
2. Heighten counselor awareness of career agriculture education. 
 
3. Boost FFA involvement and enthusiasm. 
 
4. Increase the numbers of students receiving FFA recognition. 
 
5. Increase involvement in the horticulture/floriculture classes. 
 
6. Improve the SAE program through the use of diversified project 
 offerings.  
 
7. Utilize the new and improved electronic record book program.  
 
8. Continue pursuit of alternate measures of funding for the  
 agriculture program and its activities. 
 
9. Strive to provide a diversified curriculum that is rigorous and 
 relevant in the high school and school district.            
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Sun Mon Tue Wed Thu Fri Sat 
   1 
 
2 3 4 
5 
 
6 
 
7 
 
8 
 
9 
 
10 
 
11 
12 13 
Project Visits 
9:00 am 
14 15 16 17 
 
18 
19 20 21 22 23 
 
24 
 
25 
Day of the 
Cowboy  
26 27 
Project Visits 
9:00 
28 29 30 
 
31  
       
 
2015 
July 
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Sun Mon Tue Wed Thu Fri Sat 
1 
2 3 
*Southern Region
Section Officer 
Leadership
Conference (Cal 
Poly, Pomona) 
12:00 PM
4 
*Southern Region
Section Officer 
Leadership
Conference (Cal 
Poly, Pomona)
5 6 7 8 
9 10 
Project Visits 
3:00 pm 
11 
First Day of 
School 
12 
FFA Officer 
Meeting at 
lunch 
13 14 15 
16 17 18 19 20 21 
Norco Mounted 
Posse Rodeo 
thru 8/23 
22 
23 24 
NMP Rodeo 
Clean-up 
Project Visits 
3:00 pm 
26 
Norco FFA 
Kick-Off BBQ 
5:00 PM 
Back to School 
Night 6:30 PM 
27 
FFA Officer 
Meeting at 
lunch 
28 
Non Student 
Day 
29 
30 31 
August 
2015 
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Sun Mon Tue Wed Thu Fri Sat 
1
) 
2 
Norco Fair 
Set-Up 
3
*Norco Fair (thru 
9/7)  
4 5 
6 7
*Labor Day 
8 9 
Chapter FFA 
Meeting 6:00 
PM 
10 11 12 
*Riverside Section
FFA Leadership
Conference (Perris) 
8:00 AM
13 14 
Ag Advisory 
Meeting 
15 
*Riverside Section
CATA & FFA Mtg.
(Heritage) 4:30 PM
16 17 18 19 
*LA Fair Judging
Contest (Region
FFA) 9:00 AM
20 21 
*State FFA
Executive 
Committee Mtg.
*State FFA Board
Mtg. 
*State FFA
Advisory 
Committee Mtg.
22 23 
*Riverside Section
FFA Softball (west
Valley) 4:00 PM
24 25 
*Southern Region
CATA In-service
and Fall Meeting
(Hilton -Costa 
Mesa)
26 
*Southern Region
CATA In-service
and Fall Meeting
(Hilton Costa 
Mesa) 9:00 AM 
27 28 29 
FFA Officer 
Meeting at 
lunch 
30 
*Riverside Section
FFA O/C Contest 
(Norte Vista) 5:00
PM 
September 
2015 
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Sun Mon Tue Wed Thu Fri Sat 
    1 
 
2 
 
 
 
3 
 
4 5 6 7 
Chapter FFA 
Meeting 6:00 
PM 
8 9 
* SOCAL 
Conference 
Registration due 
10 
* El Capitan 
Educational Field 
Day (El Capitan 
HS) 8:00 AM 
11 12 
* Columbus Day 
13 14 
 
 
 
15 
*R2, FFA Roster & 
Grad Follow Up 
due 
 
* Greenhand Conf 
Registration due  
 
* FJUHSD 
Greenhand Conf. 
16 17 
*SOCAL FFA 
Leadership 
Conference (Indio) 
8:30 AM 
18 19 
 
20 
*Perris FFA O/C 
Invitational (Perris) 
4:30 PM 
21 
FFA Officer 
Meeting at 
lunch 
22 23 24 
 
25 
 
26 
*National FFA 
Convention 
Delegate Trip – 
Louisville 
 
27 
*National FFA 
Convention 
Delegate Meetings 
– Louisville 
 
28 
*FFA National 
Convention – 
Louisville 
Non Student 
Day 
29 
*FFA National 
Convention – 
Louisville 
30 
*FFA National 
Convention – 
Louisville 
31 
*FFA National 
Convention – 
Louisville 
 
*Washington DC 
Trip 
       
 
2015 
October 
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Sun Mon Tue Wed Thu Fri Sat 
1 
*Washington DC 
Trip 
2 
*Washington DC 
Trip 
 
 
3 
*Washington DC 
Trip 
4 
Chapter  FFA 
Meeting 6:00 
PM 
5 
 
6 
 
7 
8 9 
Ag Advisory 
Meeting 
10 
*Riverside Section 
CATA Mtg. (Norco 
HS) 4:30 PM 
 
11 
*Veteran’s Day 
 
 
12 
 
13 14 
 
15 
*AIG Checklist & 
Plan updates due 
16 
* MFE/ALA 
Registration due 
 
 
17 
*Greenhand 
Conference 
(Heritage HS) 
 
18 
*Greenhand 
Conference 
(Heritage HS) 
 
FFA Officer 
Meeting at 
lunch 
 
19 
*New Professionals 
@ Fresno 
 
*Greenhand 
Conference (El 
Capitan HS) 
 
 
20 
*New Professionals 
@ Fresno 
 
*Greenhand 
Conference 
(Imperial Section)  
 
21 
22 23 
Thanksgiving 
Break thru 
11/27 
24 25 26 
*Thanksgiving Day 
27 
 
28 
29 30 
 
     
       
 
2015 
November 
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Sun Mon Tue Wed Thu Fri Sat 
  1 
 
2 
Chapter FFA 
Meeting 6:00 
PM 
3 
 
4 5 
Fallbrook Field 
Day 
6 7 8 
*Southern Region 
CATA Award 
Apps. Due 
(Pomona) 8:30 AM 
 
*Southern Region 
In-Service 
(Roadshow) 
(Pomona) 8:30 AM 
 
*Riverside Section 
Job Resume & 
Letter of Intro due 
9 10 
  
11 12 
* Heritage Cup 
Field Day (Heritage  
HS) 8:00 AM 
 
 
 
13 14 15 16 
Minimum Day 
FFA Officer 
Meeting at 
lunch 
17 
*Riverside Section 
Job Interview  & 
Impromptu 
Contests (Norco) 
4:00 PM 
Minimum Day 
 
18 
Minimum Day 
19 
20 21 
Winter Break 
thru 1/8/16 
22 23 24 25 
*Christmas Day 
26 
27 28 29 30 31   
       
 
2015 
December 
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Sun Mon Tue Wed Thu Fri Sat 
     1 2 
3 4 
*SLE Application 
due 
 
*State FFA 
Conference 
Committee Chair 
app due 
5 
  
6 
 
7 
*Student Teacher 
Conclave @ 
Modesto 
8 
*Student Teacher 
Conclave @ 
Modesto  
 
9 
 
10 11 12 
 
13 
Chapter FFA 
Meeting 6:00 
PM 
14 
*Governing Board 
@ Galt  
 
 
15 
*Governing Board 
@ Galt  
 
16 
 
17 18 
*Martin Luther 
King Day 
19 
*Riverside Section 
State Degree & 
CATA Mtg. 
(Rubidoux) 4:00 
PM 
 
*Riverside Section 
Project Comp 
Entries Due 
20 
FFA Officer 
Meeting at 
lunch 
21 
 
22 23 
*Norte Vista Field 
Day (Norte Vista 
HS) 8:00 AM 
 
*Riverside Section 
Manuscripts due 
(Perris HS) 
 
24 25 
Ag Advisory 
Meeting 
26 
 
27 
 
28 
*Riverside Section 
FFA Speech 
Contests (Perris 
HS) 4:00 PM 
 
 
29 
*MFE/ALA 
Conference 
(Doubletree - 
Ontario) 1:00 PM 
 
* Imperial, Orange 
& Riverside 
Sections Proficiency 
& Star Selection 
1:00 PM 
 
*Southern Region 
FFA Officer 
Applications Due in 
Region Office 
30 
*MFE/ALA 
Conference 
(Doubletree - 
Ontario) 
 
31 
 
      
 
2016 
January 
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Sun Mon Tue Wed Thu Fri Sat 
 1 
*FFA Award 
Apps due 
 
*  Mentor Teacher 
Conf. @ Fresno  
 
*State Advisory & 
FFA Exec.  Comm. 
Mtg. – Galt 
 
2 
*  Mentor Teacher 
Conf. @ Fresno 
3 
Chapter FFA 
Meeting 6:00 
PM 
4 
 
5 
* Section STAR 
Apps Due in 
Southern Region 
Office 
6 
*Southern Region 
FFA Officer 
Screening (CSU-
Pomona) 9:00 AM 
 
Norco FFA 
Barn Dance 
6:00 PM 
7 8 
*Southern Region 
FFA Proficiency 
Selection  10:00 
AM (Agriscapes)  
 
*All Section 
Proficiency APPS 
due in Region 
Office 9:00 AM 
9 10 
 
 
11 
 
12 
 
13 
14 
 
15 
*President’s Day  
 
 
16 
*Southern Region 
Scholarship App 
Due  
 
*CATA Award 
Apps. Due 
 
*State Nominating 
Committee apps 
due 
17 
FFA Officer 
Meeting at 
lunch 
18 19 
 
 
20 
 
21 22 
*Start of FFA 
Week 
 
 
 
Hanger 18  
23 
 
 
 
 
Trail & Farm 
Clean-up 
24 
 
 
 
 
Roller Skating 
25 
 
 
 
 
Movie Night 
26 
**Mira Costa Field 
Day  
 
 
Dodge Ball 
27 
28 
 
29      
       
 
2016 
February 
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Sun Mon Tue Wed Thu Fri Sat 
  1 
*State FFA 
Conference 
Registration due 
 
*State Proficiency 
Scoring- 
Bakersfield 9:00 
AM 
2 
Chapter FFA 
Meeting 6:00 
PM 
3 
 
4 
*Region Banquet 
Reservations due 
 
 
5 
* UC Davis Field 
Day 
6 7 8 
*Sacramento 
Leadership 
Experience (SLE) 
 
*Riverside Section 
Parli Pro Contest 
(Jurupa Valley) 
4:30 PM 
 
9 
*Sacramento 
Leadership 
Experience (SLE) 
 
 
10 
*Sacramento 
Leadership 
Experience (SLE) 
 
*Riverside Section 
FFA Bowling 
(Perris) 4:00 PM 
11 
*Sacramento 
Leadership 
Experience (SLE) 
 
12 
*Escondido  Field 
Day (Escondido 
HS) 8:00 AM 
 
 
13 14 15 
*Riverside Section 
CATA & FFA Mtg. 
& COOP Quiz & 
BIG (Indio HS) 
4:30 PM 
 
 
16 
Open House – 
5:15 8th grade 
6:00 NHS 
17 
 
18 19 
*Southern Region 
FFA State Degree 
& Proficiency 
Banquet (La Habra- 
Sonora) 1:00 PM 
20 21 22 
*Southern Region 
Speech Contest 
Finals (CSU-
Pomona) 10:00 AM 
 
23 
FFA Officer 
Meeting at 
lunch 
24 
 
25 26 
 
27 
*Easter  
28 
Spring Break 
thru 4/1 
29 
 
30 
 
31 
 
  
       
 2016 
March 
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Sun Mon Tue Wed Thu Fri Sat 
     1 
*Southern Region 
Chapter Website 
Entries due (Region 
Office) 
 
2 
*Southern Region 
Parli Pro Finals 
(CSU-Pomona) 
10:00 AM 
3 4 5 6 
Chapter FFA 
Meeting 6:00 
PM 
7 
 
8 9 
*Pomona/Mt Sac 
Field Day (CSU-
Pomona) 7:30 AM 
 
*Southern Region 
CATA Meeting 
(Pomona) 8:30 AM 
 
*Southern Region 
FFA Meeting 
(Pomona) 1:30 AM 
 
10 11 
Ag Advisory 
Meeting 
12 
 
13 14 
Norco FFA 
Blood Drive 
 
 
 
15 
 
16 
Prom 
17 
 
18 
c 
19 
 
20 21 
*State FFA 
Leadership Finals 
(Fresno) 
 
Tribute to 
Education NHS 
PAC 
22 
*State FFA Parli 
Pro Semi-Finals 
(Fresno) 
23 
*State FFA 
Leadership 
Conference 
 
*Fresno FD & State 
Finals 
24 
*State FFA 
Leadership 
conference 
25 
*State FFA 
Leadership 
conference 
26 
*State FFA 
Leadership 
conference  
 
 
27 28 29 
 
30 
 
       
 
2016 
April 
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Sun Mon Tue Wed Thu Fri Sat 
1 2 3
*Riverside Section 
FFA Officer 
Screening (Hemet 
HS) 4:00 PM 
4 5 
Norco 2016-
2017 Chapter 
Officer 
Screening 3:00 
PM 
6 7
*State FFA Finals 
@ CP – SLO 
8 9 10 
*Riverside Section
Officer Elections 
(Perris HS) 4:30
PM 
11 12 
*Riverside Section
FFA Volleyball 
(Jurupa Valley HS) 
4:00 PM 
13 
*American Degree
apps due in Region
Office
14 
15 16 17 
*Riverside Section
CATA Planning
Mtg. & In-service 
(San Jacinto HS) 
9:00 AM
18 
Senior Awards 
6:30 PM 
19 20 21 
22 23 24 25 26 27 28 
29 30 
*Memorial Day 
31 
Minimum Day 
2016 
May 
54
  
 
 
 
Sun Mon Tue Wed Thu Fri Sat 
   1 
*National Delegate, 
Chorus & Band 
Apps due in State 
Office 
Minimum Day 
2 
Minimum Day 
3 
 
4 
5 6 7 
Chapter Officer 
Retreat thru 6/9 
8 9 10 11 
12 13 14 15 16 17 18 
19 
* State CATA 
Summer 
Conference (CP-
SLO) 
20 
* State CATA 
Summer 
Conference (CP-
SLO) 
21 
* State CATA 
Summer 
Conference (CP-
SLO) 
22 
* State CATA 
Summer 
Conference (CP-
SLO) 
23 
* State CATA 
Summer 
Conference (CP-
SLO) 
 
* Agri-Skills 
Sessions (CP-SLO) 
1:00 PM 
24 
* Agri-Skills 
Sessions (CP-SLO) 
 
 
25 
26 27 28 29 30   
       
 
2016 
June 
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Content Outline 
   
56
Ag Biology With Mr. Macy - Syllabus 
 
Textbook: Biology, Prentice Hall 
Course Description: Agriculture Biology is a one year, laboratory science course, aligned to the 
biology science content standards, designed for college and career readiness.  The course emphasizes 
the principles, central concepts and interrelationships among the following topics: 
1. The molecular and cellular aspects of life. 
2. Energetics of life, growth, and reproduction in plants and animals. 
3. Evolution of modern plants and animals. 
4. Plant and animal genetics. 
5. Human biology. 
6. Animal behavior. 
7. Ecological relationships among plants, animals, humans, and the environment. 
8. Nutrition. 
9. Health and diseases. 
 
Major Course Requirements: 
a. Laboratory work- successfully complete the labs assigned during the year. 
b. Take careful notes and maintain a well-organized collection of the year’s work 
c. Maintain a running record of your daily work and attendance. 
d. Participate daily. 
e. Display the proper attitude in class at all times. 
f. Observe the school, agriculture department, and classroom rules. 
 
Agriculture Project and Club (FFA) 
All students enrolled in an ag class in the state of California are required to have a portion of their 
grade determined by participation in the FFA club, and outside of class work on a Supervised 
Agriculture Experience Project.  Multiple options exist for both of those requirements, and students 
will have many choices, but should know ahead of time that this takes effort in addition to the 
minutes within the classroom and expected homework. 
 
Necessary Equipment 
a. Textbook at Home. Provided. 
b. Interactive Notebook Brought Daily. Provided. 
c. Writing Utensil. 
d. Positivity! 
 
Recommended Equipment 
 Highlighters, pens in multiple colors, extra paper 
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Grading Criteria:  Activities    Percentages   
    Assessments    40% 
    Notebook and Assignments  40% 
    Project     10% 
    FFA Participation   10% 
100% - 90% = A  89.9% - 80% = B 79.9% - 70% = C  69.9% - 60 % = D  
59.9%  and Below =  Failing Grade 
Mr. Macy DOES NOT round up.  If a student wants a grade higher, the student needs to work for it! 
 
Homework: 
Assigned homework rarely takes more than 15 minutes a night.  Expected homework includes nightly 
reviewing and revising of the day’s work for credit the following day.  Reviewing and Revising the 
day’s work is extremely important as repetition is the key to knowledge retention. 
Follow the class assignments using remind.com/join the class code is macybio  
Free to join for both parents and students and reminders can be received by text or email 
 
Grading  
Grades are entered from the interactive notebook weekly (biweekly at a minimum).  The student 
shall keep track of what pages were collected each week, and how many of those stamps they have 
turned in that week.  This is recorded in the notebook and shall match the online gradebook. 
 
Late/Make-up Work 
Students are responsible for attaining all lecture notes missed during an absence, and that any 
assignments are made up within the timeframe allowed in the student handbook.  Please see 
another student for their entries in the interactive notebook.  Once this is done, you must tell your 
Mr. Macy the exact assignment you need to make up.  Your instructor will not chase you. Late work 
may be accepted by Mr. Macy outside of the regular class minutes when there is not a more pressing 
issue. 
 
Behavior: 
Mr. Macy follows all school rules in his classroom.  Please follow all school rules on a daily basis as 
outlined in the student handbook received at the beginning of the year. 
Consequences are provided as per the student and teacher handbooks. 
 
We have read the above policies for Biology contained above. 
 
STUDENT NAME (please print)__________________________________________ 
 
STUDENT SIGNATURE _______________________________________________ 
 
 
PARENT/GUARDIAN NAME (please print) _______________________________ 
 
PARENT/GUARDIAN SIGNATURE______________________________________ 
Contact Mr. Macy at:  ross.macy@cnusd.k12.ca.us  Follow the Ag Department on Twitter @NorcoFFA 
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Dear Students and Parents, 
Welcome to an exciting year with the Norco Agriculture Department!  The following is the course outline, a list 
of rules and consequences that will be enforced in order to maintain an orderly and productive program and my grading 
policy.  We hope that you have entered the Agriculture Department determined to learn and that you will complete a 
course that will help you develop skills that will be valuable to you in all future endeavors. 
 
Description:  This class is designed to allow students to further study the areas of art, floral design, and the wedding 
industry.  Most of the time will be spent on lecture, projects, and floral events.  Workplace skills will be taught along 
with keeping a record of proficiencies accomplished with the students’ projects. Community service and participation in 
floral event experiences will be required to allow the student to experience the industry first hand. 
Grade: 
1.  Examinations:  The student will be evaluated in some form at the end of each chapter that is covered in class.  
The information will be based on information covered in class and in the homework.  If you decide to talk during 
the testing window, you will receive a zero on the test and serve a 30 minute detention in the agricultural 
department.  If there is no talking during the testing window each student will receive five points extra credit. 
2. Notebook:  A notebook will be provided to each student.  Students should keep notes and other assignments as 
directed in the class assigned notebook. 
3.  FFA Participation:  Students are required to get 8 activity points per semester.  Activities are advertised at 
school, on Twitter and FaceBook under Norco FFA, and a calendar is also available on NHS website. 
4. SAE Project:  Online Record books must be ready for a grade check at the end of each quarter.  Links for the 
IBook can be found on the Agriculture page of the NHS website.  (Students will be provided a username and 
password.) 
Classroom Rules: 
1. All school and district rules and dress codes will be enforced.  
2. Be in your assigned seat and ready to learn before the tardy bell.  
3. Show respect and courtesy to everyone.  
4. No personal grooming in class.  
5. Any non-class related items will be confiscated and returned at the end of the day.  If there is a second 
confiscation, a parent or guardian will be required to pick up the items.  
 
Discipline Policy: 
1. Verbal warning  
2. Phone call to parent or guardian.  
3. 30 minute detention in the agriculture department doing homework, cleaning, etc. (Student choice) 
4. 60 minute detention in the agriculture department doing homework, cleaning, etc.  Call home.  (Student choice) 
5. Referral to vice principal, ACP, or behavioral contract depending upon circumstances.  
*Instructors reserve the right to expedite the discipline policy depending on the severity of the problem. 
 
 
 
Requirements: 
1. Students will be expected to carry on some type of ownership or non-ownership program (SOEP) dealing with 
agriculture or some related field, and an FFA record book will be maintained for that SOEP.  
2. All assignments are to be turned in on time and completed in black or blue ink or pencil.  Typing is always 
appreciated.  
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3. Other factors that can affect grades include attitude, participation (both in and outside of class) and ability 
depending upon the student and the assignment.  
4. Students who have an excused absence will have one day, for each excused day to complete and submit makeup 
work.  It is the student’s responsibility to ask for makeup work after being absent.  
5. Students will carry out laboratory exercises with livestock, plants, or mechanics that are related to the course.  
This could dirty the student’s clothes.  Please plan accordingly, coveralls are recommended. 
 
FFA: 
1. Students shall have and maintain a 2.0 grade point average.  Grade point averages will be checked at the end of 
each grading period.  Failure to meet these criteria may exclude the member from attending/being a part of any 
conferences, teams, field days, offices, fairs, etc.  
2. A student will be dismissed from participating in the FFA for the use of tobacco, alcohol, or controlled 
substances.  
3. FFA is an integral part of the Norco Ag Department.  Students will be required to attend at least 8 FFA activities 
per semester.  Failure to attend at least eight  activities will result in a reduced grade for all agriculture classes.  
 
Grades for assignments will be determined as follows: 
 Please refer to the class rubric. 
 
Thank you for your cooperation and I look forward to meeting all of you in the future! 
 
Robin Grundmeyer 
 
 
We have read and understand the above rules, consequences and grading procedures.  I understand that this form was 
covered in detail in class by an agriculture teacher. 
 
Please go to the following link and complete the Google form.  All information will be kept confidential.  Completion of 
the form is required for points in the gradebook. 
 
https://docs.google.com/forms/d/1q6g9SHE8pxDAbhlle_t_xkjdiyL4gjvx8PeLy33QGHc/viewform?usp=send_form 
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Agriculture and Soil Chemistry With Mr. Macy - Syllabus 
 
Textbooks: Plant and Soil Science, Principals of Soil Chemistry 
Course Description: This class is a detailed and in depth examination of chemistry for those 
students interested in math, science, or agriculture fields of study in college. It is an intensive course 
that is project-based. This includes regular labs, student projects and presentations, an agriscience 
project, and FFA Participation.  
 
Major Course Requirements: 
a. Laboratory work- successfully complete the labs assigned during the year. 
b. Take careful notes and maintain a well-organized collection of the year’s work 
c. Maintain a running record of your daily work and attendance. 
d. Participate daily. 
e. Display the proper attitude in class at all times. 
f. Observe the school, agriculture department, and classroom rules. 
 
Agriculture Project and Club (FFA) 
All students enrolled in an ag class in the state of California are required to have a portion of their 
grade determined by participation in the FFA club, and outside of class work on a Supervised 
Agriculture Experience Project.  Multiple options exist for both of those requirements, and students 
will have many choices, but should know ahead of time that this takes effort in addition to the 
minutes within the classroom and expected homework. 
 
Necessary Equipment 
a. Textbook at Home. Provided. 
b. Interactive Notebook Brought Daily. Provided. 
c. Writing Utensil. 
d. Positivity! 
 
Recommended Equipment 
 Highlighters, pens in multiple colors, extra paper 
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Grading Criteria:  Activities Percentages 
Assessments  40% 
Notebook and Assignments 40% 
Project  10% 
FFA Participation 10% 
100% - 90% = A  89.9% - 80% = B 79.9% - 70% = C 69.9% - 60 % = D 
59.9%  and Below =  Failing Grade 
Mr. Macy DOES NOT round up.  If a student wants a grade higher, the student needs to work for it! 
Homework: 
Assigned homework rarely takes more than 15 minutes a night.  Expected homework includes nightly 
reviewing and revising of the day’s work for credit the following day.  Reviewing and Revising the 
day’s work is extremely important as repetition is the key to knowledge retention. 
Follow the class assignments using remind.com/join the class code is macychem  
Free to join for both parents and students and reminders can be received by text or email 
Grading  
Grades are entered from the interactive notebook weekly (biweekly at a minimum).  The student 
shall keep track of what pages were collected each week, and how many of those stamps they have 
turned in that week.  This is recorded in the notebook and shall match the online gradebook. 
Late/Make-up Work 
Students are responsible for attaining all lecture notes missed during an absence, and that any 
assignments are made up within the timeframe allowed in the student handbook.  Please see 
another student for their entries in the interactive notebook.  Once this is done, you must tell your 
Mr. Macy the exact assignment you need to make up.  Your instructor will not chase you. Late work 
may be accepted by Mr. Macy outside of the regular class minutes when there is not a more pressing 
issue. 
Behavior: 
Mr. Macy follows all school rules in his classroom.  Please follow all school rules on a daily basis as 
outlined in the student handbook received at the beginning of the year. 
Consequences are provided as per the student and teacher handbooks. 
We have read the above policies for Ag and Soil Chem contained above. 
STUDENT NAME (please print)__________________________________________ 
STUDENT SIGNATURE _______________________________________________ 
PARENT/GUARDIAN NAME (please print) _______________________________ 
PARENT/GUARDIAN SIGNATURE______________________________________ 
Contact Mr. Macy at:  ross.macy@cnusd.k12.ca.us  Follow the Ag Department on Twitter @NorcoFFA 
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Agriculture 
Food Science and Technology 1A – 1B 
Syllabus  
            Mr. Richartz 
 
            (951) 736-3397 
 
        Email: jrichartz@cnusd.k12.ca.us 
 
TEXT BOOKS: 
 
Introduction to Culinary Arts – Prentice Hall, The Culinary Institute of 
America 
IBSN 0-13-117140-2 
 
COURSE DESCRIPTION: 
 
This is an introductory course in food science and technology. Students 
will learn about food science, which covers the substances we eat, their 
makeup including chemistry, physics and microbiology of food and the 
processes used to alter these substances to make them more suitable and 
available for consumption for a longer time. The students will learn about 
how the food industry has emerged by looking at a brief history of food 
production, food and culture – why we eat what we eat, food laws and 
safety, and food business. They will also learn about food equipment and 
safety, food nutrition and health, growing and recognizing good food. They 
will learn basic meat, poultry and game identification and some basic food 
preparation techniques. On the completion of this course students should 
be able to apply at entry-level jobs. As an integral part of this course 
the student will learn about and participate in the FFA, a premiere 
national youth leadership organization.  In addition, they will also cover 
the requirements of the Supervised Agriculture Experience Project (SAEP).  
 
 
OBJECTIVES OF THE COURSE: 
 
1. Inform students about the food industry and possible career 
opportunities. 
 
2. Discuss the importance of choosing good ingredients to maintain 
good nutrition. 
 
3. Have students learn about and practice basic skills needed for the 
food industry. 
 
4. Involve the students in hands-on projects that help support the 
students learning in the classroom. 
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5. Involve the students in active leadership events to help develop 
the student’s independence, social skills, self-confidence and 
community awareness. 
 
 
REQUIRED ASSIGNMENTS OTHER THAN DAILY WORK AND LABS 
 
1. Eight FFA points for participation in FFA activities (chapter 
meetings, car washes, can drives, FFA articles, community service and 
many other FFA activities) 
 
2. Portfolio/lab book presentation/Recipe Book 
 
GRADING: 
 80% Classroom 
 10% SAE 
 10% FFA 
 
REQUIRED Material for Class 
1 All students will be given a student notebook. 
2 The following is strongly suggested for each student: 
a. Highlighters or color pencils. 
 
 
Classroom Rules: 
1. All school and district rules and dress codes will be enforced. 
2. Be in your assigned seat and ready to learn before the tardy bell. 
3. Show respect and courtesy to the teacher and fellow students. 
 
Discipline Policy: 
1. Verbal warning 
2. Phone call to parent or guardian 
3. 60 minute detention served either the Ag. department or down on 
campus. Call home. 
4. Referral to vice principle, ACP, or behavioral contract 
depending upon circumstances. 
Instructor reserves the right to expedite the discipline policy 
depending on the severity of the problem. 
 
 
 
Student Signature: 
 
 
 
 
Parent Signature: 
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I hope that you have entered the Agriculture Department determined to learn new skills.  You will complete a course that will be valuable to you in future endeavors.  Below you will find the course outline, a list of rules and consequences that will be enforced in order to maintain an orderly and productive program, and my grading policy.    
Description:  This class is designed to allow students to study the areas of agriculture construction, welding, and power and electricity.  Time will be spent learning theory and on individualized projects in the school shop.  Workplace skills will be taught along with keeping a record of proficiencies accomplished with the students’ projects.  Please note that students must earn a “C” or higher on course 
work to apply theories learned in the classroom to shop projects.  
Course Outline: 1. Safety a. Equipment safety review b. First Aid c. Farm Safety 2. FFA a. Opportunities b. Participate in local activities 3. Career Development Skills a. Personal finance b. Job interview skills c. Problem solving math d. Time management e. Tour agriculture industries  4. SAE a. Choosing a SAE b. Record books records c. Proficiency awards 5. Power Tools a. Safety b. Use c. Repair 6. Concrete a. Properties of concrete b. Tools c. Mixing and Pouring 
7. Electricity a. Safety b. Wiring Diagrams c. Materials and Tools used d. Creating a circuit 8. Metals a. Safety b. Types of metals and uses c. Arc welding d. Project work 9. Ag Power a. Machinery service schedules  b. Rules of the road to operate machinery and equipment 10. Project Construction  a. Sketches and Plans b. Material list and cost c. Tool use d. Construction 11. Life Knowledge a. Critical Thinking Skills b. Positive and Negative Influence c. Earning Trust d. First Impression
 
Classroom Rules: 1. All school and district rules and dress codes will be enforced.  2. Be in your assigned seat and ready to learn before the tardy bell.  3. Show respect and courtesy to the teacher and fellow students.   
Discipline Policy: 1. Verbal warning  2. 30 minute detention in the agriculture department doing homework, cleaning, etc.  3. 60 minute detention in the agriculture department doing homework, cleaning, etc.  Call home.  4. Referral to vice principal, ACP, or behavioral contract depending upon circumstances.  
*Instructors reserve the right to expedite the discipline policy depending on the severity of the problem. 
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Requirements: 1. Comprehension of class content will be assessed with classwork, quizzes, tests, labs, and homework.  All assignments are to be turned in on time and completed in black or blue ink or pencil.  Typing is always appreciated.  Work turned in late will be subject to loss of points. (80% of overall grade) 1. Other factors that can affect grades include attitude, participation (both in and outside of class) and ability depending upon the student and the assignment.  2. Students who have an excused absence will have one day, for each excused day to complete and submit makeup work.  It is the student’s responsibility to ask for makeup work after being absent.  3. Students will carry out laboratory exercises with livestock, plants, or mechanics that are related to the course.  This could dirty the student’s clothes.  Please plan accordingly, coveralls are recommended.  2. Students will be expected to carry on some type of ownership, non-ownership, research, or community service program (SAE) dealing with agriculture or some related field, and an FFA record book will be maintained for that SAE.  (10% of overall grade)  3. FFA is an integral part of the Norco Ag Department.  Students will be required to earn at least 8 FFA activity points per semester.  Failure to obtain at least eight activities will result in a reduced grade for all agriculture classes.  Please see the FFA calendar on the school website for activity dates and times.  (10% of overall grade)  
Grades for assignments will be determined using the scale below.  Please note that 
some categories of assignments will be weighted more than others. 
  100%  earns the grade          A  80%    earns the grade          B  
 60%    earns the grade          C  40%    earns the grade          D  20% and below earns the grade F 
 
 
 
Please acknowledge your receipt of the syllabus as well as provide contact information by 
using the Google Form at the following web address - http://goo.gl/forms/7bmX8Yiqjg.  I 
request that this be completed by August 17, 2015.     Thank you for your cooperation and I look forward to meeting you in the future!  I can be reached via email at clindsey@cnusd.k12.ca.us or phone at (951) 736-3241 ext 25423.  The Norco FFA calendar of activities can be found at http://www.cnusd.k12.ca.us/Page/34246 .  
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Agriculture Natural Science      Mr. Richartz 
Course Syllabus       (951) 736-3397 
       Email: jrichartz@cnusd.k12.ca.us 
Course Goals and Overview: students will gain a basic understanding of Earth Science and how 
it relates to agriculture. Complete comprehension of this course includes topics from geology, 
oceanography, meteorology, and astronomy. 
Course Objectives: 
Upon completion of this course, the student will be able to: 
1. Understand and perform the tasks aligned with the California State Standards. 
2. Understand the correlation of the agriculture industry and this subject. 
Course Expectations: 
1. All school and district rules and dress codes will be enforced. 
2. Be in your assigned seat and ready to learn before the tardy bell. 
3. Show respect and courtesy to the teacher and fellow students. 
Evaluation: 
Students are expected to carry some type of project (ownership or non-ownership) SAE 
dealing with agriculture or some related field, and an FFA record book will be maintained for 
that SAE. 
Make-up Policy: 
1. If an activity, test, etc. was missed during an excused absence; it is the student’s 
responsibility to find out from the instructor what was missed upon returning to 
class . 
2. The student will the amount of days missed to complete and turn in assignment. 
Late Work: 
I accept late work but is subject to a loss of points, some points are better than none. 
Class Participation: 
Class participation ranges from discussions to projects. This is also a hands-on class with many 
project-based activities requiring individuals to work in pairs and/or groups. Therefore, it is 
imperative that each student attends class daily. Make-ups may be hard to accomplish 
Individually, depending on the activities missed. 
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Grading:  
80% Classroom 
10% SAE  
10% FFA 
Each student is required to attend 8 FFA activities each semester. 
Discipline Policy: 
1. Verbal warning
2. Phone call to parent or guardian
3. 60 minute detention served either in the Ag. department or down on campus.
4. Referral to vice principle, ACP, or behavioral contract depending upon the
circumstances.
Instructors reserve the right to expedite the discipline policy depending on the
severity of the problem.
Required Materials: 
1. All students will be given a spiral notebook
2. Highlighters
3. Pencils and pens
Student Signature: 
Parent Signature: 
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Dear Students and Parents, 
Welcome to an exciting year with the Norco Agriculture Department!  The following is the course outline, a list 
of rules and consequences that will be enforced in order to maintain an orderly and productive program and my grading 
policy.  We hope that you have entered the Agriculture Department determined to learn and that you will complete a 
course that will help you develop skills that will be valuable to you in all future endeavors. 
 
Description:  This class is designed to allow students to further study the areas of forms of government, civic 
participation, economics, and the agriculture industry.  Most of the time will be spent on lecture and projects. 
Workplace skills will be taught along with keeping a record of proficiencies accomplished with the students’ projects. 
Community meetings and participation in local government experiences will be required to allow the student to 
experience government and economics first hand. 
Grade: 
1.  Examinations:  The student will be evaluated in some form at the end of each chapter that is covered in class.  
The information will be based on information covered in class and in the homework.  If you decide to talk during 
the testing window, you will receive a zero on the test and serve a 30 minute detention in the agricultural 
department.   
2. Notebook:  A notebook will be provided to each student.  Students should keep notes and other assignments as 
directed in the class assigned notebook. 
3. FFA Participation:  Students are required to get 8 activity points per semester.  Activities are advertised at 
school, on Twitter and Facebook under Norco FFA, and a calendar is also available on NHS website. 
4. SAE Project:  Online Record books must be ready for a grade check at the end of each quarter.  Links for the 
IBook can be found on the Agriculture page of the NHS website.  (Students will be provided a username and 
password.) 
Classroom Rules: 
1. All school and district rules and dress codes will be enforced.  
2. Be in your assigned seat and ready to learn before the tardy bell.  
3. Show respect and courtesy to everyone.  
4. No personal grooming in class.  
5. Notes and other non-class related items will be confiscated and returned at the end of the day.  If there is a 
second confiscation, a parent or guardian will be required to pick up the items.  
 
Discipline Policy: 
1. Verbal warning  
2. Phone call to parent or guardian.  
3. 30 minute detention in the agriculture department doing homework, cleaning, etc.  (Student choice) 
4. 60 minute detention in the agriculture department doing homework, cleaning, etc.  Call home.   (Student choice) 
5. Referral to vice principal, ACP, or behavioral contract depending upon circumstances.  
*Instructors reserve the right to expedite the discipline policy depending on the severity of the problem. 
 
Requirements: 
1. Students will be expected to carry on some type of ownership or non-ownership program (SOEP/SAE) dealing 
with agriculture or some related field, and an FFA record book will be maintained for that SOEP.  
2. All assignments are to be turned in on time (late work is accepted at a lower point value) and completed in black 
or blue ink or pencil.  Typing is always appreciated.  
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3. Other factors that can affect grades include attitude, participation (both in and outside of class) and ability 
depending upon the student and the assignment.  
4. Students who have an excused absence will have one day, for each excused day to complete and submit makeup 
work.  It is the student’s responsibility to ask for makeup work after being absent.  
5. Students will carry out laboratory exercises with livestock, plants, or mechanics that are related to the course.  
This could dirty the student’s clothes.  Please plan accordingly, coveralls are recommended. 
 
FFA: 
1. Students shall have and maintain a 2.0 grade point average.  Grade point averages will be checked at the end of 
each grading period.  Failure to meet these criteria may exclude the member from attending/being a part of any 
conferences, teams, field days, offices, fairs, etc.  
2. A student will be dismissed from participating in the FFA for the use of tobacco, alcohol, or controlled 
substances.  
3. FFA is an integral part of the Norco Ag Department.  Students will be required to attend at least 8 FFA activities 
per quarter.  Failure to attend at least eight activities will result in a reduced grade for all agriculture classes.  
 
Grades for assignments will be determined as follows: 
 A+   100%  C+   53.8% 
 A   92.3%  C      46.1% 
A-   84.6%  C- 38.4% 
B+     76.9%  D+ 30.7% 
B       69.2%  D 23% 
B-    61.5%  D- 22.9% 
F 15.9% and below 
 
Thank you for your cooperation and I look forward to meeting all of you! 
Robin Grundmeyer 
 
We have read and understand the above rules, consequences and grading procedures.  I understand that this form was 
covered in detail in class by an agriculture teacher. 
 
Please go to the following link and complete the Google form.  All information will be kept confidential.  Completion of 
the form is required for points in the gradebook. 
 
https://docs.google.com/forms/d/1q6g9SHE8pxDAbhlle_t_xkjdiyL4gjvx8PeLy33QGHc/viewform?usp=send_form 
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Dear Students and Parents, 
Welcome to an exciting year with the Norco Agriculture Department!  The following is the course outline, a list 
of rules and consequences that will be enforced in order to maintain an orderly and productive program and my grading 
policy.  We hope that you have entered the Agriculture Department determined to learn and that you will complete a 
course that will help you develop skills that will be valuable to you in all future endeavors. 
 
Description:  This class is designed to allow students an introduction to study the areas of art history, art in floral design, 
and the floral industry.  Most of the time will be spent on lecture, projects, and entry level floral skills. Workplace skills 
will be taught along with keeping a record of proficiencies accomplished with the students’ projects. Community service 
and participation in floral event experiences will be offered to allow the student to experience the industry first hand. 
Grade: 
1.  Examinations:  The student will be evaluated in some form at the end of each chapter that is covered in class.  
The information will be based on information covered in class and in the homework.   
2. Notebook:  A notebook will be provided to each student.  Students should keep notes and other assignments as 
directed in the class assigned notebook. 
3.  FFA Participation:  Students are required to get 8 activity points per semester.  Activities are advertised at 
school, on Twitter and FaceBook under Norco FFA, and a calendar is also available on NHS website. 
4. SAE Project:  Online Record books must be ready for a grade check at the end of each quarter.  Links for the 
IBook can be found on the Agriculture page of the NHS website.  (Students will be provided a username and 
password.) 
Classroom Rules: 
1. All school and district rules and dress codes will be enforced.  
2. Be in your assigned seat and ready to learn before the tardy bell.  
3. Show respect and courtesy to everyone.  
4. No personal grooming in class.  
5. Any non-class related items will be confiscated and returned at the end of the day.  If there is a second 
confiscation, a parent or guardian will be required to pick up the items.  
 
Discipline Policy: 
1. Verbal warning  
2. Phone call to parent or guardian.  
3. 30 minute detention in the agriculture department doing homework, cleaning, etc. (Student choice)  
4. 60 minute detention in the agriculture department doing homework, cleaning, etc.  Call home.  (Student choice) 
5. Referral to vice principal, ACP, or behavioral contract depending upon circumstances.  
*Instructors reserve the right to expedite the discipline policy depending on the severity of the problem. 
 
Requirements: 
1. All returning agriculture students will be expected to carry on some type of ownership or non-ownership 
program (SOEP/SAE) dealing with agriculture or some related field, and an FFA record book will be maintained 
for that SOEP/SAE.  (SOEPs are optional for first year agriculture students, but highly encouraged.)  
2. All assignments are to be turned in on time and completed in black or blue ink or pencil.  Typing is always 
appreciated.  
3. Other factors that can affect grades include attitude, participation (both in and outside of class) and ability 
depending upon the student and the assignment.  
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4. Students who have an excused absence will have one day, for each excused day to complete and submit makeup 
work.  It is the student’s responsibility to ask for makeup work after being absent.  
5. Students will carry out laboratory exercises with livestock, plants, or mechanics that are related to the course.  
This could dirty the student’s clothes.  Please plan accordingly. 
 
FFA: 
1. Students shall have and maintain a 2.0 grade point average.  Grade point averages will be checked at the end of 
each grading period.  Failure to meet these criteria may exclude the member from attending/being a part of any 
conferences, teams, field days, offices, fairs, etc.  
2. A student will be dismissed from participating in the FFA for the use of tobacco, alcohol, or controlled 
substances.  
3. FFA is an integral part of the Norco Ag Department.  Students will be required to attend at least 8 FFA activities 
per semester.  Failure to attend at least eight activities will result in a reduced grade for all agriculture classes.  
 
Grades for class will be determined as follows: 
 A+   100%  C+   53.8% 
 A   92.3%  C      46.1% 
A-   84.6%  C- 38.4% 
B+     76.9%  D+ 30.7% 
B       69.2%  D 23% 
B-    61.5%  D- 22.9% 
F 15.9% and below 
 
Thank you for your cooperation and I look forward to meeting all of you! 
 
Robin Grundmeyer 
 
We have read and understand the above rules, consequences and grading procedures.  I understand that this form was 
covered in detail in class by an agriculture teacher. 
 
Please go to the following link and complete the Google form.  All information will be kept confidential.  Completion of 
the form is required for points in the gradebook. 
 
https://docs.google.com/forms/d/1q6g9SHE8pxDAbhlle_t_xkjdiyL4gjvx8PeLy33QGHc/viewform?usp=send_form 
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Welcome to an exciting year with the Norco Agriculture Department!  The following is the course outline, a list of rules and consequences that will be enforced in order to maintain an orderly and productive program and my grading policy.  I hope that you have entered the Agriculture Department determined to learn and that you will complete a course that will help you develop skills that will be valuable to you in future endeavors.  
Description:  This course will cover anatomy and physiology of domestic animals, nutrition, parasites and diseases.  Vet Science will also provide a study of common diseases of both small and large animals and the cause and means of prevention.  Students will participate in hands-on labs including dissections of organs, animal behavior, and basic veterinary procedure.  Guest lectures, veterinarians, vector control officials, and animal heath technicians will also be provided to add knowledge of current practices that are implemented in the animal heath fields.  FFA and Supervised Agricultural Experience Programs are required components of this class.   
Course Outline: I. Introduction to Veterinary Science II. Cells of the Animal Body  III. Tissues of the Animals Body IV. Organs ands and System of the Animal Body Digestive Circulatory Respiratory Excretory Muscular Skeletal Nervous  Reproductive Integument Endocrine Sensory 
V. Skin Membranes and Intestinal Discharges VI. Attitude and Behavior VII. Body Temperature, Pulse and Respiration VIII. Introduction to Careers in Veterinary Science IX. Introduction to Disease X. Bacteria and Disease XI.  Viral Diseases XII. External Parasites XIII. Internal Parasites XIV. Nutrition and Disease XV. Poison and Disease XVI. Stress and Disease XVII. Heredity and Disease XVII. Agriculture Issues in Veterinary Science   
Classroom Rules: 1. All school and district rules and dress codes will be enforced.  2. Be in your assigned seat and ready to learn before the tardy bell.  3. Show respect and courtesy to the teacher and fellow students.   
Discipline Policy: 1. Verbal warning  2. 30 minute detention in the agriculture department doing homework, cleaning, etc.  3. 60 minute detention in the agriculture department doing homework, cleaning, etc.  Call home.  4. Referral to vice principal, ACP, or behavioral contract depending upon circumstances.  
*Instructors reserve the right to expedite the discipline policy depending on the severity of the 
problem. 
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Requirements: 1. Comprehension of class content will be assessed with classwork, quizzes, tests, labs, andhomework.  All assignments are to be turned in on time and completed in black or blue inkor pencil.  Typing is always appreciated.  Work turned in late will be subject to loss ofpoints. (80% of overall grade)1. Other factors that can affect grades include attitude, participation (both in andoutside of class) and ability depending upon the student and the assignment.2. Students who have an excused absence will have one day, for each excused day tocomplete and submit makeup work.  It is the student’s responsibility to ask formakeup work after being absent.3. Students will carry out laboratory exercises with livestock, plants, or mechanics thatare related to the course.  This could dirty the student’s clothes.  Please planaccordingly, coveralls are recommended.2. Students will be expected to carry on some type of ownership, non-ownership, research, orcommunity service program (SAE) dealing with agriculture or some related field, and anFFA record book will be maintained for that SAE.  (10% of overall grade)3. FFA is an integral part of the Norco Ag Department.  Students will be required to earn atleast 8 FFA activity points per semester.  Failure to obtain at least eight activities will resultin a reduced grade for all agriculture classes.  Please see the FFA calendar on the schoolwebsite for activity dates and times.  (10% of overall grade)
Grades for assignments will be determined using the scale below.  Please note that 
some categories of assignments will be weighted more than others. 100%  earns the grade          A 80%    earns the grade          B 60%    earns the grade          C 40%    earns the grade          D 20% and below earns the grade F 
Please acknowledge your receipt of the syllabus as well as provide contact information by 
using the Google Form at the following web address - http://goo.gl/forms/7bmX8Yiqjg.  I 
request that this be completed by August 17, 2015.  
Thank you for your cooperation and I look forward to meeting you in the future!  I can be reached via email at clindsey@cnusd.k12.ca.us or phone at (951) 736-3241 ext 25423.  The Norco FFA calendar of activities can be found at http://www.cnusd.k12.ca.us/Page/34246 . 
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Appendix F. Program Completion Standards 
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 Agricultural Education Program Completer 
FOUNDATION COURSES: Please choose 3 
 
Agricultural Mechanics 1A/1B 
Agricultural Mechanics 2A/2B 
Ag Construction and Engineering 3A/3B 
Ag Machines 4A/4B 
 
ENHANCEMENT COURSES: 
 
  Ag Skills and Projects 
  Ag Leadership 
  Landscapes 
 
POTENTIAL SUPERVISED AGRICULTURAL EXPERIENCE: 
 
  Fabrication of metal art projects 
through class 
  Employment within industry 
  Welder 
  Small gas engine service & maintenance 
 
POTENTIAL OCCUPATIONS AND EDUCATION LEVEL: 
 
High school diploma 
  Backhoe operator 
  Carpenter 
Some post-secondary 
  Mechanics’ assistant 
  Sheet metal worker 
2 year Degree 
  Certificated welder 
  Tractor mechanic 
  Shop foreperson 
 BA/BS Degree 
  Systems analyst 
  Plant superintendent  
  Mechanical engineer 
  Weld Inspector  
 
REQUIRED COURSE: 
 
Agriculture Government/Agriculture 
Economics 
 
 
 Concentration: Agricultural Mechanics 
3 year program enrollment required to earn Program Completer certificate. 
Bold course titles designate UC approved classes.  Italic course titles designate classes articulated with Mt. San Antonio Community College. 
Foundation Course Descriptions 
AGRICULTURAL MECHANICS 1 - This course will give the 
student basic knowledge of theoretical and hands-on 
knowledge of the general field of agricultural mechanics. 
Specific units of instruction include: career options; 
personal safety in the shop; layout tools and procedures; 
record management; electrical; fasteners and hardware; 
arc welding; concrete; small gas engines; and plumbing. 
Student projects and hands-on learning are stressed. 
AGRICULTURAL MECHANICS 2 - This course explores the art 
and skill of arc and metal inert gas (MIG) welding. 
Specific units of instruction include: fundamentals; 
safety; installation and maintenance; variables in metal 
fabrication; consumables and machinery; and welding 
costs. Student projects and hands-on learning are 
integral parts of instruction. 
AG CONSTRUCTION AND ENGINEERING - This course 
specializes in agriculture construction and engineering. It 
gives the student a further review of advanced 
technologies of arc and MIG welding.   Students will also 
add use of the plasma cutting technology and tungsten 
inert gas (TIG) welding processes to their learning.  
Student projects and hands-on learning are integral parts 
of instruction. 
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Agricultural Education Program Completer 
FOUNDATION COURSES: Please choose 3 
 
Agricultural Biology 
Horticulture 
Landscape         
Floral Design 
Advanced Floral Design 
 
ENHANCEMENT COURSES: 
 
  Ag Skills and Projects 
  Ag Leadership 
 
 
POTENTIAL SUPERVISED AGRICULTURAL EXPERIENCE: 
 
  Fabrication of metal art projects 
through class 
  Employment within industry 
  Welder 
  Small gas engine service & maintenance 
 
POTENTIAL OCCUPATIONS AND EDUCATION LEVEL: 
 
High school diploma 
  Field worker/gardener/laborer 
  Sales clerk 
  Landscape equipment operator  
Some post-secondary 
  Plant production 
2 year Degree 
  Floral designer 
  Inventory controller 
  Golf course or greenhouse manager 
BA/BS Degree 
  Manager  
  Consultant 
  Supervisor 
  Advisor 
  Customer service representative 
  Inspector  
 
REQUIRED COURSE: 
 
Agriculture Government/Agriculture 
Economics 
 
 
 Concentration: Ornamental Horticulture 
3 year program enrollment required to earn Program Completer certificate. 
Bold course titles designate UC approved classes.  Italic course titles designate classes articulated with Mt. San Antonio Community College. 
Foundation Course Descriptions 
AGRICULTURAL BIOLOGY - The course emphasizes detailed 
knowledge of the central concepts, principles, and basic 
factual material of the following topics: introductory 
biology; organisms and their environment; plant 
classifications; plant cells; plant physiology, reproduction 
and growth; plant pathogens and diseases; and soils as 
the chemical foundation for Agricultural Biology. 
HORTICULTURE - This course will give the student basic 
knowledge in plant science, as well as the use of 
fertilizers, pesticides and irrigation. Specific units 
include: how plants grow; plant propagation; SOEP's; 
basic accounting, greenhouse and nursery crops; and the 
FFA. Hands-on approaches to learning this science are 
emphasized. 
FLORAL DESIGN- This course gives the student a look at the 
floriculture industry in California. Emphasis will be on 
culture, care and processing of floral crops, as well as 
floral design principles and construction. The course will 
lay the foundation for an entry level position in the 
floriculture industry. Specific units of instruction include 
an introduction to floriculture, culture of floral crops, 
processing of floral crops, identification of floral crops, 
and tools, equipment and supplies. This is a project 
oriented laboratory class that encourages the student to 
explore the medium and their own creative potential. 
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Agricultural Education Program Completer 
FOUNDATION COURSES: Please choose 3 
 
Agricultural Biology 
Agriculture Natural Science 
Equine Science           
Veterinary Science 
 
ENHANCEMENT COURSES: 
 
  Ornamental Horticulture 
  Landscapes 
  Food Science 
  Ag Skills and Projects 
  Ag Leadership 
 
POTENTIAL SUPERVISED AGRICULTURAL EXPERIENCE: 
 
  Livestock production 
  Nursery/Vegetable crop production 
  Work on school farm 
  Sales clerk 
POTENTIAL OCCUPATIONS AND EDUCATION LEVEL: 
 
High school diploma 
  Nursery worker 
  Data entry person 
  Ranch hand 
Some post-secondary 
  Pharmaceutical/feed sales 
  Meat clerk 
  Office clerk 
2 year Degree 
  Animal Health Technician 
  Soil Conservation Technician 
  Landscape Designer 
  Farm equipment mechanics  
 BA/BS Degree 
  Teacher 
  Water quality consultant 
  Financial services advisor 
  Nutrition consultant 
  Health consultant 
  Meat grader (USDA) 
REQUIRED COURSE: 
 
Agriculture Government/Agriculture 
Economics 
 
 
 Concentration: Agricultural Science 
3 year program enrollment required to earn Program Completer certificate. 
Bold course titles designate UC approved classes.  Italic course titles designate classes articulated with Mt. San Antonio Community College. 
 
Foundation Course Descriptions 
AGRICULTURAL BIOLOGY - The course emphasizes detailed 
knowledge of the central concepts, principles, and basic 
factual material of the following topics: introductory 
biology; organisms and their environment; plant 
classifications; plant cells; plant physiology, reproduction 
and growth; plant pathogens and diseases; and soils as the 
chemical foundation for Agricultural Biology. 
AGRICULTURE NATURAL SCIENCE - This course is a 
college preparatory course with chemistry, physics, 
astronomy, and oceanography components. 
Laboratory work investigates core concepts in the 
physical science standards and is designed to 
reinforce subject area content. 
EQUINE SCIENCE - Equine Science is designed to teach 
students about the equine industry including equine 
evolution, selection, nutrition and feeding, breeding, 
facilities, handling and health management. Emphasis will 
be placed on sound management practices. Instruction will 
also include evaluation and selection of horses based on 
breed and performance criteria. 
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Agricultural Education Program Completer 
FOUNDATION COURSES: Please choose 3 
 
Agricultural Biology 
Agriculture Natural Science or Ag Chemistry 
Equine Science           
Veterinary Science 
 
ENHANCEMENT COURSES: 
 
  Ag Skills and Projects 
  Ag Leadership 
 
 
POTENTIAL SUPERVISED AGRICULTURAL EXPERIENCE: 
 
  Livestock production 
  Nursery/Vegetable crop production 
  Work on school farm 
  Sales clerk 
POTENTIAL OCCUPATIONS AND EDUCATION LEVEL: 
 
High school diploma 
  Ranch hand 
  Milking prep 
  Data entry person 
Some post-secondary 
  Pharmaceutical/feed sales 
  Meat clerk 
  Herdsman 
2 year Degree 
  Animal Health Technician 
  Feed Store Manager 
 BA/BS Degree 
  Teacher 
  Nutrition consultant 
  Health consultant 
  Meat grader (USDA) 
  Hatchery manager 
  Livestock appraiser 
REQUIRED COURSE: 
 
Agriculture Government/Agriculture 
Economics 
 
 
 Pathway: Animal Science 
3 year program enrollment required to earn Program Completer certificate. 
Bold course titles designate UC approved classes.  Italic course titles designate classes articulated with Mt. San Antonio Community College. 
Foundation Course Descriptions 
AGRICULTURAL BIOLOGY - The course emphasizes detailed 
knowledge of the central concepts, principles, and basic 
factual material of the following topics: introductory 
biology; organisms and their environment; plant 
classifications; plant cells; plant physiology, reproduction 
and growth; plant pathogens and diseases; and soils as the 
chemical foundation for Agricultural Biology.  
 EQUINE SCIENCE - Equine Science is designed to 
teach students about the equine industry including 
equine evolution, selection, nutrition and feeding, 
breeding, facilities, handling and health 
management. Emphasis will be placed on sound 
management practices. Instruction will also include 
evaluation and selection of horses based on breed 
and performance criteria. 
VETERINARY SCIENCE – Vet Science includes anatomy and 
physiology of domestic animals, nutrition, parasites and 
diseases. The course also provides a study of common 
diseases of both small and large animals and the cause and 
means of prevention. Students will participate in hands-on 
labs including dissections, animal behavior, and basic 
veterinary procedures. Guest lectures, veterinarians, and 
animal health technicians will also be provided to add 
knowledge of current practices that are implemented in 
the animal heath fields. FFA and Supervised Agricultural 
Experience  are required components of this class. 
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Appendix G.Description of Facilities and Major 
Equipment 
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DESCRIPTION OF FACILITIES AND MAJOR EQUIPMENT 
            
A. The FACILITIES at the Norco High School consist of: 
 1.   Four Classrooms 12.   Livestock Storage Sheds 
 2.  Beef & Dairy Unit 13.  Eight acres 
 3.   Two Greenhouses 14.  Sheep Unit 
 4.   Five Storage Sheds 15.  Soil Bins  
 5.   Canned Stock area 16.  Swine Unit 
 6.   One Shadehouse 17.  Eight Vegetable Plots 
 7.   Arboretum 18.   Flower Shop 
 8.   FFA Activity Room 19.  Nursery Stock Area 
 9.   Shop with Welding Room 20.   Office Building  
 10.  Poultry Unit – 20 nesting boxes 21.   Strawberry Field (40 x 60)  
 11.    Livestock Tack Sheds      
 
B. The MAJOR EQUIPMENT at Norco High School consists of: 
 1.   Horticulture maintenance equipment 41.   One Ford Dual Pickup 2011  
       including:  4  mowers, 5 edgers, 3 42.   One 29’ Gooseneck Stock Trailer 
        line trimmers, 1 aerator,  1 renovator, 43.   Garland Maker 
        3 blowers, 4 back pack sprayers and 44.   Computer Server 
  1 Kubota rototiller 45.   Three Portable LCD Projectors   
 2.   Ten arc welders 46.   Digital Camera  
 3.   One Ford Dual Pickup w/Shell 1997   47.   Two John Deere Gators 
 4.    Four welders - MIG 48.   Two Floral Refrigerated Display Case 
 5.    Wood & Metal Working Equipment 49.   Scanner  
 6.    Various Hand Tools - horticultural /floral 50.   One Chevy Express Van 2005 
 7.    Various Hand Tools – shop/sm. engs. 51.  Laser Color Printer 
 8.    Two Soil/Concrete Mixers 52.   Laser Black/White Printer 
 9.     20 gal. Spray Rig 53.   One Notebook Computers    
 10.   Two Incubator and Brooder 54.   One Dodge Plymouth Van 2002 
 11.   Four Mounted LCD Projectors 55.   DeskJet 970Cxi   
 12.   Four Large Projection Screens 56.    Sheep Tilt Table 
 13.   Camcorder 57.   Ejaculator Set 
 14.   Four Surveying Instruments 58.   Artificial Insemination Cow   
 15.  50 Small Engines and 30 Tool Boxes 59.   Ten rolling table/toolbox  
 16. Ten Microscopes  50.   Two Oxyacetylene Cutting Rigs  
    (1 power) 
 17.   Table Saw 51.   Large Transport System (floral) 
 18.   Multi Cutter Saw 52.   Drum & Belt Sander (stationary) 
 19.   Band Saw 53.   Livestock Show Equipment 
 20.   Three Bench Grinders 54.    Weather Station  
  21. Four Auto Darkening Welding Helmets 55. Three Chain Saws 
 22. Ten Kubota OHV Engines 56. Two-Two Cubic Yard Trailers 
 23. Groundwater Simulator 57. Bunch Cutter 
 24. Slide Projector 58. Two 41” Chest Tool Boxes 
  25. Four mini labs 59. Five welding booths 
 26. Two Plasma Cutters 60. Two Ellis Grinders 
 27. 5 Work Tables (all work areas) 61. Metal Cutting Band Saw 
 28. Ten Metric Toolboxes 62. Two ½ cubic yard trailers 
 29. Two Blade Sharpeners 63. Ten 3 x 8 greenhouse benches 
 30.  Plasma CAM 64. Two mobile fertilizer injectors 
 31. Video Microscope System 65. Seventy Epoxy Top Science Tables 
 32. TIG Welder 66. Four Dell Computers with monitors 
 33. Two Trailered Arc Welders 67. 
 34. Duplo Machine 68. 
 35. One Walk-in Cooler 69. 
 36. Ford Tractor 70. 
 37. One 20’ Stock Trailer 71. 
 38. Four Ton Bulk Feed Tank 72. 
 39. Two Cutoff Saws 73. 
 40. Internet Connections – 45 74. 
  
11/2010 
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Department Vehicle
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Livestock Trailer
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Livetock Trailer
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Arboretum Facility
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Greenhouse Facility
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Hydroponics Facility
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School Farm Seasonal Field
Ross Macy AGED 539, Spring 2016 88
School Farm Blueberry Field
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Livestock Faility
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School Farm Restroom
Ross Macy AGED 539, Spring 2016 98
Shop Facility Example
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Classroom Storage Example
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Outdoor Storage
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Outdoor Storage
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 FIVE YEAR FACILITY AND EQUIPMENT DEVELOPMENT and ACQUISITION SCHEDULE  
 
 
------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------ 
 Description       Amount   Funding 
------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------ 
 
  
I. 2016 - 2017 
 
 A. EQUIPMENT 
  1.  Floral tools      1000   Incentive 
  2.  Chemistry Science lab     5000   Incentive 
  3.  Landscape Carts     1500   Incentive 
   
 B. FACILITIES 
  1.   Upgrades – Marquee Sign    2000   Incentive 
 
 II. 2017 - 2018 
 
 A. EQUIPMENT 
  1.  Hand tools - replace     1000   District 
  2.  Upgrade Laptop Computer Station   5000   Incentive 
  3.  Food Science Equipment    1500   Incentive 
  4.  Photocopy machine/printer    1500   District 
   
 B. FACILITIES 
  1.   Chicken Coop      2000   Incentive 
 
III. 2018 - 2019 
 
 A. EQUIPMENT 
  1.  Vehicle - replace     10000   Incentive/District 
  2.  Upgrade Laptop Computer Station   5000   Incentive 
  3.  Gator       2500   District 
   
 B. FACILITIES 
  1.   Steer/Swine Pens     2000   Incentive 
 
IV. 2019 - 2020 
 
 A. EQUIPMENT 
  1.  Computers - upgrade     10000   Perkins/Site 
   2.  Duplo Machine     4000   Incentive 
  3.  Expedition or Van     5000   Incentive 
    
 B. FACILITIES 
  1.   Storage Building-Remove Cargo Sheds   5000   Incentive/District 
 
V. 2020- 2021 
 
 A. EQUIPMENT 
  1.  Welding Shop Equipment    3000   Incentive 
  2.  Floral Refrigerator      9000   Incentive/Perkins 
  3.  Power Tool Replacement     1000   Incentive 
    
 B. FACILITIES 
   1.  Upgrades and Repairs-Ag 4 and Ag Office  5000   Incentive 
 
 
 
             Revised 9/15  
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Division of Responsibilities
Agriculture Department - Norco High School   2015-2016
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
A B C D E F G H I J
area responsibility RG JR CL RM MC
Ag Lab Acquisition of Feed xxx xxx xxx
Acquisition of Supplies xxx xxx xxx xxx xxx
Facilities Entry - Lawns/Shrubs/Weeds xxx
Ag 1 Patio & Planters xxx xxx xxx
Arboretum Area A - Roses xxx
Arboretum Area B Wisteria Corner xxx xxx
Arboretum Area C Big Gazebo xxx xxx
Arboretum Area D Rec Room Planters xxx xxx
Arboretum Area E Little Pond xxx xxx
Arboretum Area F Big Pond xxx xxx
Arboretum Area G Cactus Garden xxx xxx
Arboretum - Trees Pruning xxx xxx
Arboretum - Lawns xxx xxx
Nursery Container Area xxx xxx
Blueberry Field xxx xxx
Large Growing Area xxx xxx xxx
Shed 4 xxx xxx xxx
Farm Road - Top Half xxx
Farm Road - Lower Half xxx xxx
Farm Store xxx
Large Greenhouse xxx xxx
Insect/Pest Reporting & Control xxx xxx xxx xxx xxx
Instructional Lab Assistant xxx xxx xxx xxx
Irrigation xxx xxx xxx xxx xxx
Livestock Facilities - pens 1-11 xxx xxx
Livestock Facilities - poultry xxx xxx
Scale House xxx xxx
Parking Lot -General Cleanup xxx xxx
Service and Repair of Equipment xxx xxx xxx xxx xxx
Shadehouse xxx xxx
Shop xxx
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Division of Responsibilities
Agriculture Department - Norco High School   2015-2016
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
A B C D E F G H I J
responsibility RG JR CL RM MC
area Soil Bins xxx xxx
Ag Lab Storage Containers - 1 & 3 xxx xxx
Storage Containers - 5 xxx xxx xxx xxx xxx
Storage Containers - 2 & 4 xxx xxx xxx
Storage Sheds - Pots, Fertilizer, Farm xxx xxx xxx xxx
Supervision of Classified Employees xxx
PVC Storage - Shed, Shop, Greenhou xxx xxx xxx xxx xxx
Computer Cart xxx xxx xxx xxx
Office/Copy Machine/Supplies xxx
N-36  Brown Truck/Ford xxx xxx
N-38  White Truck/Ford Diesel xxx xxx
N-11 Chevy Van xxx xxx xxx
N-21 Expedition xxx xxx xxx
Gator xxx
Teaching Agriculture Mechanics  1 - 4 xxx
Assign. Agriculture Natural Sciences xxx
Agricultural Economics/Government xxx
Agricultural Biology xxx
Agriculture Soil & Chemistry xxx xxx
The Art & History of Floral Design xxx
Horticultural Sciences 1 xxx
Landscape Design and Maintenance xxx
Agricultural Leadership xxx
Veterinary Science xxx
7th Period Courses xxx
Equine Science xxx
Entry Forms & Fees xxx
Fairs & Norco Fair xxx xxx
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Division of Responsibilities
Agriculture Department - Norco High School   2015-2016
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
A B C D E F G H I J
Shows
area responsibility RG JR CL RM MC
FFA Section FFA Supervision xxx
Program Chapter Advisor xxx xxx
Chapter Officer Meetings xxx xxx xxx xxx
Section Leadership Conference xxx
Section Job Interview Contest xxx xxx
area Activity Requests xxx
Dept. Budget Formulation xxx xxx xxx xxx
Prep. Capital Outlay xxx xxx xxx xxx
Reimbursement xxx xxx xxx xxx
Department Calendar** xxx xxx xxx xxx
Department Chairperson xxx
Departmental Minutes xxx xxx xxx xxx
Graduate Follow-up** xxx
Incentive Grant** xxx
Other Grants xxx xxx xxx xxx
R2 State Report xxx
Student Data Sheets xxx xxx xxx xxx
Supply Requisitions xxx
Vehicle Reports xxx xxx xxx xxx
FFA Roster Submission xxx
FFA American FFA Degree xxx
Apps. Chapter Officer Applications xxx xxx xxx xxx
Greenhand Officer Applications xxx
Banquet Awards xxx
Scholarships xxx
State and Region Proficiency xxx xxx xxx xxx
State Degree xxx xxx xxx
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Division of Responsibilities
Agriculture Department - Norco High School   2015-2016
97
98
99
100
101
102
103
104
105
106
107
A B C D E F G H I J
Chapter Degree xxx
Greenhand Degree xxx
responsibility RG JR CL RM MC
National Chapter Application xxx xxx
Section Officer Applications xxx xxx
Region Officer Applications xxx xxx
State Officer Applications xxx xxx
SLE Applications xxx
National Band/Choir Applications xxx
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Division of Responsibilities
Agriculture Department - Norco High School   2015-2016
108
109
110
111
112
113
114
115
116
117
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
A B C D E F G H I J
area Fresno xxx xxx xxx
responsibility RG JR CL RM MC
FFA LA Fair
Judging UC Davis Field Day
Trips Cal Poly Pomona xxx
Norte Vista xxx
Fallbrook xxx
State Finals xxx
Warner Springs xxx
Heritage High School
Judging Day Paperwork xxx
FFA SAE Program xxx xxx xxx xxx
Program SOE Reports at Chapter Meetings xxx xxx
Project Competition
State Record Book Scoring xxx xxx xxx xxx
On-Campus Project Sales XXX xxx
SECTION RECREATION XXX XXX
Softball 
Volleyball
COMMUNITY SERVICE Committee
Holiday Food Drive xxx
Blood Drive xxx
Adopt-a-Trail
Norco Mounted Posse Rodeo xxx xxx xxx xxx
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Division of Responsibilities
Agriculture Department - Norco High School   2015-2016
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
161
162
163
164
165
166
167
168
169
170
171
A B C D E F G H I J
responsibility RG JR CL RM MC
area RECRUITMENT & GREENHAND Committee
FFA Chapter Visits to Feeder Schools
Program 8th Grade Parent Night xxx xxx xxx xxx
Greenhand Screening & Elections xxx
Greenhand Ceremonies xxx
Greenhand Team xxx
Creed/BIG Class Competitions xxx
Resource Visit to School xxx xxx
BANQUET Committee
Select and Order Awards xxx
Plan and Prepare Meal xxx
Setup, Cleanup, and Equipment xxx xxx xxx xxx
Decorations xxx
Program xxx xxx
Tickets and Invitations xxx
LEADERSHIP Committee
Prepared Public Speaking xxx
Creed Speaking xxx xxx
Extemporaneous Speaking xxx
Lion's Club Speech Contest xxx
Job Interview Contest xxx
Impromptu Speech Contest xxx
Opening & Closing Contest xxx
Summer Officer Training xxx xxx xxx xxx
Program of Work xxx xxx
Science Fair xxx
Chapter T Shirts xxx
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Division of Responsibilities
Agriculture Department - Norco High School   2015-2016
172
173
174
175
176
177
178
179
180
181
182
183
184
185
186
187
188
189
190
191
192
193
194
195
196
197
198
199
200
201
202
203
A B C D E F G H I J
responsibility RG JR CL RM MC
area Attend CATA Region Meetings xxx xxx xxx xxx
Prof. Attend CATA Section Meetings xxx xxx xxx xxx
Dvlpmt. Attend CATA In-service Activities xxx xxx xxx xxx
Attend Skills Week
Attend Summer Conference xxx xxx xxx xxx
Attend District In-services xxx xxx xxx xxx
area Ag Advisory Committee xxx xxx xxx xxx
Staff Ag Advisory Meal xxx
Reports Ag Advisory Minutes xxx
Ag Advisory Agendas xxx
Back to School xxx xxx xxx xxx
CATA Meeting Region Norco Report xxx
CATA Meetings Section Norco Report xxx
Extra Duty Committee xxx
School Site Council xxx
Academic Awards Night xxx
Technology Committee xxx
School Board Meetings xxx
Department Newsletters xxx
Hotel Accommodations xxx
Transportation Requests xxx
SIGNATURES
Robin Grundmeyer
Joel Richartz
Carole Lindsey
Ross Macy
Miguel Cortez
updated 10/1/15
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Appendix J. FFA Program of Activities 
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The Norco FFA Program of Work can be found at the following link: 
 
http://www.flipsnack.com/F85BECF569B/norco-ffa-program-of-activities-2014-2015.html 
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Appendix K. School and/or Department Policies 
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Rubric 
Scale
Letter 
Grade
Achievement 
Scale
4 A Exceeding 
Standard
3.5 A- Almost 
Exceeding 
Standard
3 B Meeting 
Standard
2.5 B- Almost Meeting 
Standard
2 C Approaching 
Standard
1.5 C- Almost 
Approaching 
Standard
1 D                
Not Yet
Emerging
0.5 D-              
Not Yet
Emerging
0 F              
Not Yet
Little to No 
Attempt
I perform the desired skill at a level that is not yet 
proficient.  My errors are both major and minor.  
Coaching is regular
I perform the desired skill at a level that suggests 
significant practice is needed to achieve proficiency.  I 
have many errors.  Coaching is nearly constant
I attempt the desired skill with significant errors.  
Constant coaching is essential for any success
I make no attempt or I am unable to demonstrate the 
desired skill level even with coaching
I perform the skill at a level that is not yet proficient.  
I am approaching proficiency in all areas but have not 
yet achieved it in any.  My errors are all minor.  
Coaching is regular.
I have partial knowledge of simpler details and 
processes but make major errors regarding more 
complex ideas and processes.
I need significant practice and refining to 
demonstrate proficiency regarding the information 
taught in class.
I can, with help, demonstrate partial understanding of 
the simpler details and processes but not the more 
complex ones.
I make no attempt or am unable to demonstrate 
understanding even with help.
I demonstrate thinking at the 
ANALYZE or SYNTHESIZE level.
I demonstrate thinking at the 
ANALYZE or SYNTHESIZE level with 
partial success.
I demonstrate thinking at the APPLY 
level.
I attempt thinking at the APPLY level 
with partial success.
I demonstrate thinking at the KNOW 
level.
I attempt thinking at the KNOW level 
with partial success.
I demonstrate proficiency regarding the simpler 
details and processes but have only partial knowledge 
of the more complex ideas and processes.
I make no attempt or I am unable to 
demonstrate thinking at any level
I make in-depth conclusions, applications, and 
connections beyond those only taught in class with 
partial success.
I attempt thinking at the SYNTHESIZE 
or EVALUATE level with partial 
success.
I perform the desired skill at a level that indicates 
partial mastery.  Minimal coaching is necessary.
I demonstrate proficiency regarding the information 
taught in class with no major errors or emissions
I am close to demonstrating proficiency regarding the 
information taught in class and need only to make a 
few adjustments and clarifications
I perform the desired skill at a level that indicated 
proficiency.  Some coaching is necessary.  With 
practice I will achieve mastery.
I perform desired skills at a level that indicates partial 
proficiency.  I am not yet proficient in all components 
of the desired skill.  Coaching is helpful and needed.
NORCO HIGH AGRICULTURE DEPARTMENT OUTCOME BASED GRADING RUBRIC
Information (Classwork) Thinking (Papers, Projects) Skills
I make in-depth conclusions, applications, and 
connections beyond those only taught in class.
I demonstrate thinking at the 
SYNTHESIZE or EVALUATE level.
I perform the desired skill at a level that 
demonstrates mastery completely independent of 
coaching.
Thinking Levels
When I evaluate I can: When I synthesize I can: When I analyze I can: When I apply I can When I know I can:
Defend an idea Connect sets of ideas Dissect Demonstrate Classify
Judge and explain Summarize into big ideas Break down Illustrate Discuss
Asses the merits Relate past to present Examine closely Interpret Explain
Criticize and explain Compare and contrast Scrutinize Use Describe
Argue my point with evidence Show how events are related      Contrast differences Solve Recognize
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Norco High School  
Agriculture Department Policies on 
Student Eligibility, FFA Integration, and SAE Integration   I. Supervised Agricultural Experience Program Each student shall engage in Supervised Agricultural Experience Program (SAEP) as part of the instructional program.  A complete record book must be maintained by the student and will be checked by the instructor.  10% of the students’ grade will come from the SAEP depending on the instructor.  II. Participation All students enrolled in agriculture must participate in a minimum of four different FFA activities per semester.  These events will be posted and listed in the FFA Program of Work.  This will constitute 10% of the agriculture students’ grade.     III. Grading Policy  A. 10% = SAEP:  any SAEP that is approved by the instructor and relates to    the students occupational goal.  B. 10% = FFA Activities:  students must participate in a minimum of 8 different activities per semester.  Each student will list approved activities monthly in their record book.  FFA points will not be considered in the semester grades unless student has 60% or higher instructional grade  C. 80% = Instructional:  this consists of written tests, oral tests, oral presentations, hands-on proficiency, homework assignments, class assignments, attendance and participation. Students must earn a grade of 60% or better in this category to earn higher than a ‘D’ in the class.    IV. Individual Student Career Plan There will be individual career plan file kept on each student which will be updated on a regular basis.  This plan will include forms stipulating high school courses to be taken, FFA activities for future involvement and SAEP Survey and Plan.        
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Appendix L. Proficiency Standards for Program 
Completers 
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Appendix M.Teacher Data Sheet for each Teacher 
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All Agriculture teachers at Norco High have the appropriate credentials.   
 
Robin Grundmeyer: 
 
 
Joel Richartz: 
 
 
Carole Lindsey: 
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Ross Macy: 
 
 
 
Credentials can be looked up at the following link by teacher last 
name.  https://educator.ctc.ca.gov/esales_enu/start.swe?SWECmd=GotoView&_sn=dC5MAXja
3k4xSCM4MevI1YbNQMJ2d6eklmEtNeV6MeCNJtBiC-cHr-dkr8-
y070U1IcMHgBjoT4l4rP9bEVP1MFYm4Wejne4.Liuxwvyn-
X2AU2UrKu98J5skV4eDJUbHKjOb9iSiYfGDRJMrUw.XQuE.hNOlPO31Uytq6m-Uc5P-
fvSFLWsZRv9t.2RTdVy&SWEView=CTC+Search+View+Web&SRN=&SWEHo=educator.ctc.ca
.gov&SWETS=1445872712 
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Appendix N.Roster of Agriculture Advisory 
Committee 
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Tony Amabile 
Assistant Principal Norco High 
 
 
Site Administrator 
 
 
Dan Wilmoth 
 
 
 
Parent Member 
 
 
Don Hendrickson 
Hendrickson Bros. 
 
 
Ornamental Horticulture Pathway 
 
Kevin Bash 
Norco City Council 
 
 
 
Kelly Bruce 
Administrative Director, CNUSD 
 
 
 
District Administrator 
 
 
 
 
 
 
 
Art Boster 
Mt. Sac, Retired 
 
Ag Science Pathway 
 
Sharon Hall 
Community Member 
 
 
 
 
Barbara Crane 
Mt. San Antonio College 
 
 
Community College Representative 
 
Ron Hyde 
Hyde Away Acres 
 
 
Ag Mechanics Pathway 
 
 
Berwin Hanna 
Norco City Council/NHA 
 
 
Community Representative/City Council 
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Sparky & Dawn Panzer 
Sparkys Electric 
 
 
Ag Mechanics Pathway 
 
 
Dawn Waters 
Professor of Animal Science 
Director of RVT Program 
 
Mt Sac Community College 
 
Richard Tillema, DVM 
Tillema Veterinary Clinic 
 
 
Ag Science Pathway 
 
 
John Zickefoose 
CNUSD School Board 
 
 
 
 
Robert Ibbetson 
 
 
 
School Site Administration 
 
Robin Grundmeyer 
Agriculture Teacher/Department Head 
 
Joel Richartz 
Agriculture Teacher 
 
 
 
Carole Lindsey 
Agriculture Teacher 
 
 
 
 
 
Jerry Sadler 
Certified Weld Inspector 
 
Ag Mechanics Pathwa  
 
 
Arlene Rodriguez 
FFA Member 
 
 
 
 
Don Santana 
934 La Salle Circle 
Parent Member 
 
 
 
 
 
 
 
 
 
Ross Macy AGED 539, Spring 2016 128
Ross Macy 
Norco High Agriculture Teacher 
 
 
 
Ted Hammond 
CNUSD, Maintenance 
 
 
 
General Contractor 
 
Ed Dixon 
Community Member 
 
 
 
Brian Hubbard 
UDS 
 
 
Mike Illic 
CNUSD 
 
 
Jason Boersma 
Mulder Concrete 
 
 
 
 
 
 
Gina Boster 
CNUSD CTE Director 
 
 
 
 
Name 
Company 
Address 
City, Zip 
Phone 
 
 
Name 
Company 
Address 
City, Zip 
Phone 
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Appendix O.Advisory Committee Minutes 
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Norco High Agriculture Department Ag Advisory Committee Meeting February 3, 2014 Agenda Dinner  1. Welcome   2. FFA Report   a.  State Degree Recipients b.  State FFA Convention c.  Promo video d.  Golden Bell Award  3. Class certifications update a.  Floral Design b.  Horticulture c.  Veterinary Science  4. Course updates a.  UC a-g requirements  5. Funding   Non AIG  a.  Site Budget b.  Perkins  Agriculture Incentive Grant   a.  AIG 2013-2014 b.  Funding for next year  6. Barn Dance  a.  Ticket sales  b. Live & silent auction items  c.  Shotgun raffle  d.  Areas of need  7. Scholarship selection 
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Norco High Agriculture Department Ag Advisory Committee Meeting April 28, 2014 Agenda Dinner  1. Welcome   2. FFA Report    3. Class Updates  4. Funding 2013-2014  a.  Site Budget b.  Perkins  c.  Agriculture Incentive Grant   5. Funding 2014-2015  a.  Site Budget b.  Perkins  c.  Agriculture Incentive Grant    6. Barn Dance  a.  Review/Critique   
Senator Roth Meeting Request 
Riverside District Office 
Assemblymen Linder 
District Office 
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Norco High School 
Agriculture Advisory Committee 
Agenda 9/14/15 
 
Dinner 
 
1. Welcome  
2. Introductions 
3. FFA Report  
4. Agriculture Incentive Grant – Advisory Review 
5. FFA Alumni Chapter Report 
6. Facilities 
7. Summer Swine  
8. Funding 
a.  Non AIG 
i. Site Budget 
ii. Perkins 
b. Agriculture Incentive Grant  
i. AIG 2015-2016 
9. Barn Dance 
a. Ticket sales 
b. Live & silent auction items 
c. Shotgun raffle 
d. Areas of need 
10. Focus of the committee 
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Norco High Agriculture Department Ag Advisory Committee Meeting September 15, 2014 Agenda Dinner  1. Welcome  2. Introductions 3. FFA Report  4. Local Control and Accountability Plan (LCAP) Presentation a. What is it? b. How does CTE fit in? 5. FFA Alumni Chapter 6. Facilities 7. Funding a.  Non AIG i. Site Budget ii. Perkins b. Agriculture Incentive Grant  i. AIG 2014-2015 ii. Funding for next year 8. Career Day 9. Barn Dance a. Ticket sales b. Live & silent auction items c. Shotgun raffle d. Areas of need 10. Focus of the committee   
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Norco High Agriculture Department Ag Advisory Committee Meeting November 3, 2014 Agenda Dinner  1. Welcome  2. Introductions 3. FFA Report  4. Course Updates  a. Articulation meeting with Mt. SAC 5. FFA Alumni Chapter a. Parade of Lights 6. Facilities a. Bathroom  b. Blueberries c. Shade House 7. Funding a.  Non AIG i. Site Budget ii. Perkins b. Agriculture Incentive Grant  i. AIG 2014-2015 ii. Funding for next year 8. Certifications a. Program Completer b. Pathway Completer  9. Career Day 10. Barn Dance a. Advertising b. Ticket sales c. Live & silent auction items 11.  Adjourn   
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 MINUTES Advisory Committee Meeting January 26, 2015 Norco High School Agriculture Department    A meeting of the Norco High School Agriculture Department Advisory Committee was called to order by President Don Santana at 6:35 p.m. in room Ag 2.  Members present:  Ron Hyde, Dan Wilmoth, Art Boster, Gina Boster, Joel Richartz, Don Hendrickson, Tony Amabile, Kevin Bash, Berwin Hanna, Barbara Crane, and Robin Grundmeyer.  1. Don welcomed everyone and thanked them for their attendance.      2. FFA Report – Sydney Owensby provided the group with a slide show of the last few months of FFA Activities.  Highlights included State Farmer Degrees, judging team results, and FFA meetings.   3. Course Reports a.   Farm - Joel discussed our blueberry field.  Berries are in the ground and students are working on potting up extra plants.  Vegetable plots are in the process of being planted.  The new fodder system is currently being built by students in the 7th period class.  There are also updates to the livestock area with shade structures in place over half of the pens.  b. Floral - Robin discussed Valentine’s Day preparations…although the department is trying to cut back because there are not large profits on V Day because of the high wholesale costs.  Students recently went and helped with the Cal Poly float at the Rose Parade and had a good time.  The Advanced class is still doing a lot of weddings…almost 4 a month!  c. Science Classes- Joel reported that students are working on the following items: Punnett Squares, plate tectonics, science fair projects, and FFA/Record books.  d. Mechanics – Carole will be meeting with Jerry to set up certification for a few of our students.  Discussion about certification followed…there were some questions about the number of students for certification and the process.  Ag mechanics one students are working on horseshoe projects.  4. Staffing & Curriculum a. Curricular Issues – Staff is looking for feedback on adding an Ag Chemistry class in some form.  Discussion occurred about who would teach the course, facilities for the course, chemical storage, and lab facilities.  Ideas: pricing on a chem lab classroom, portable office type lab addition, etc.  5. Program Completer Form   a.         Request to add a few additional jobs on the form under possible careers.           6. Funding – Non-Agriculture Incentive Sources a. Site Budget – Is in good standing.  Used for office supplies/materials and some projects materials for classes.   b. Perkins – The IPods are in and the fodder system is in c. Food For All- Grant for $2,495 has been awarded to Norco FFA.      7. Agriculture Incentive Grant  a. All is well.  Money is encumbered for the expenses for the rest of the year.  There is still about $1,500 cushion for incidental items that may pop up.    
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8. Scholarship Application:  No recommendations other than a possible template for essays.  9. Recruitment of 8th Grade students   a.  Letters:  Recommendations to shorten letter, personalize with student names, bold key        statements, move Open House date to the top of the letter   b. Open House/8th Grade Parent Night: discussion occurred with the committee about the new         format of having both events on one night.  Feedback from the committee regarding where our        focus should be.   c. Other ideas:  10. Barn Dance   a. Ticket Sales have been fine, a little slower than expected.   b. Silent Auction Items:  The silent auction is being organized by Norco FFA Alumni group.  Items are         being collected by Denise Owensby.  Please get items to her or bring up to the event.   c. Live Auction:  In need of an auctioneer…Ron was able to secure one by the end of the meeting.  We         have all of the items needed for the live auction.  12. Meeting adjourned at 8:35 p.m.  Respectfully submitted,   Robin Grundmeyer, Chair Agriculture Department Norco High School 
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Norco High Agriculture Department Ag Advisory Committee Meeting November 4, 2013 Minutes 
 
Members in attendance:  Bryan Hubbard, Don Santana, Sharon Hall, Don Kindred, Laurel Nelson, Ron 
Hyde, Briana Hurd, Lisa Simon, John Zickefoose, Barbara Carne, Kathy Gassen, Art Boster, Dawn Waters, 
Mike Ilic, Joel Richartz, Robin Grundmeyer, Carole Lindsey 
Don S. called the meeting to order and introduced guests. 
FFA Report – Laurel N. gave a presentation on past FFA activities including Riverside Section Volleyball, 
La County Fair Judging, Riverside Section Opening and Closing Ceremonies, October meeting, SoCal 
Leadership Conference, Pumpkin Days and Oktoberfest. 
Course Offerings 
Teachers gave reports on current units in each class.  Discussion ensued on the potential of offering 
course certifications as a way of strengthening career pathways.  Teachers will look into requirements 
for obtaining industry certifications for Floral Design, Veterinary Science, and Horticulture.  Consensus of 
the group was that offering certifications would “lend teeth” to back up career pathways. 
Barn Dance 
A brief presentation was given on the plans for the Barn Dance.  We discussed thoughts on holding a 
shotgun raffle, as well as potential sources for donations for auction. 
 
Meeting adjourned. 
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Norco High 
Ag Advisory 
Meeting Minutes 
February 3, 2014 
 
Members in attendance: Don Santana, Art Boster, Berwin Hanna, Ron Hyde, Barbara Crane, Sparky & 
Dawn Panzer, Tony Amabile, Dan WIlmoth, Bryan Hubbard, Don Hendrickson, Kevin Bash, John 
Zickefoose, Tom Smith, Robin Grundmeyer, Richard Tillema, Don Kindred, Mike Illic, Kelly Bruce, Laurel 
Nelson, Lisa Simon. 
The meeting was called to order by Don Santana at 6:30 p.m. 
FFA 
Laurel Nelson gave the FFA report.  FFA officers are focusing on education chapter members about 
agricultural commodities by tying on commodity to every chapter meeting.  Norco FFA had 10 Freshmen 
attend the Greenhand Conference.  Floral team members have competed at several judging days so far 
and look forward to a couple more competitions before State finals in May.  Students worked at the USO 
dance and will also be helping out at the Barn Dance. 
Class Updates 
California State Floral Certification – Robin reported on findings for a certification in the floral industry.  
The exam consists of a written and design test.  Dues would need to be paid every year to maintain 
certification.  Teacher and Student dues are $50/year. 
There is also a National Certification offered through the Southern California School of Design.  AFID 
certification would be $150/year.  Members need to attend a yearly meeting, go through a review 
process, online and hands on test as well as self-evaluation.   
Horticulture Certification – Joel reported on AGNGC.  The process requires 18 months and culminates 
with an exam and 3120 hours of on the job experience.  Joel will continue to look for available 
certifications for his students as this doesn’t seem like a very viable option. 
Course Updates – Veterinary Science is now a UC lab credited class and Equine Science is now UC 
elective approved.  Carole and Joel will be working on getting UC approval for Ag Mechanics and Food 
Science. 
Funding 
Site Budget –What money is left in the site budget will be used to purchase general classroom supplies. 
Perkins – Requests need to be submitted 
AIG – We are trying to keep people informed.  Please continue to contact representative s to stress the 
importance and value in ag education.  We shared the Ag Ed Incentive Grant Resolutions.  City Council 
will look into adopting the resolution.  Committee members will also share information with other 
parties who could help our cause. 
Barn Dance – Ticket sales are at 170.  We have had several businesses and individuals able to sponsor 
the event.  SO far we have Hottingers, Sparkys Electric, Sharon Hall, Horse Washboard, Roberts 
Construction, Browning Dodge, Tony’s Hay and Grain, Norco’s Best, Rural, Tillema Veterinary Clinic, and 
Barbara Crane.  We are looking forward to a great evening! 
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Norco High School 
Agriculture Advisory Committee 
Minutes 9/14/15 
 
Dinner was served.  Great job Mr. Richartz! 
 
Members in attendance: Kevin Bash, Diane Summers, Bryan Hubbard, Don Santana, Ron Hyde, 
Art Boster, Jason Boersma, Robin Grundmeyer, Barbara Crane, Ed Dixon, Berwin Hanna, Rob 
Ibbetson, Joel Richartz, Don Hendrickson, Arlene Rodrigues, Ross Macy, Gina Boster, Tony 
Amabile, Carole Lindsey 
 
Welcome 
Don Santana welcomed the group and had everyone introduce themselves. Carole Lindsey read 
letter of resignation from Dr. Pettey of Cal Poly.  He is moving out of the area and wishes the 
group well. 
 
FFA Report 
Arlene Rodriguez gave the FFA Report sharing a presentation ono past events and a glimpse of 
future activities. 
 
AIG Review 
Ross Macy covered the new AIG review website with the committee.  Committee covered 
verification for Criteria’s 1, 2, 4, 5, 6, & 8.  Reaming criteria will be covered and verified at our 
next regularly scheduled meeting. 
 
FFA Alumni 
Carole Lindsey gave an FFA Alumni report.  The organization is doing well.  We were able to 
hold a couple fundraisers this summer with the help of other service organizations.  We are 
looking forward to increasing our memberships. 
 
Facilities 
We did work over the summer in preparation for MR. Macy coming on board.  Joel Richartz is 
now teaching out of AG1, with Ross Macy taking over AG4.  The move gave all of the teachers 
an opportunity to clean and organize areas as well as set up a new work station for the FFA 
Officers. 
Mr. Richartz reported on the fodder system and the blueberry field. Both have seen some 
challenges, but we are in the process of overcoming them.  Blueberries should be here in the 
spring.  We have a new water medicator for the large set of pig pens.  Will allow is to easily 
medicate pigs as needed when they arrive to our facilities, and will be much easier than giving 
injections.  Ron Hyde asked about our water saving measures used on the facilities. Mr. Richartz 
shared that much of the farm is on drip tape, and that we have complied with city regulations 
regarding watering times for the arboretum and other parts of the facility.  We are looking into 
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changing out some landscaping at the front of the department to continue our water savings. 
 
Summer Swine 
Robin Grundmeyer and Rob Ibbetson reported on our challenges with the summer swine 
projects.  The FFA did take an over $16,000 loss, but with the help of Rob and the school 
district, our accounts are back where they were originally.  A lot was learned through the 
process, and we will be instituting a contract to be signed by any new breeders regarding the 
health and vaccination history of their animals prior to purchase and transport.   
 
Funding 
Non AIG and our Site Budget has been used for basic departmental needs such as paper, 
classroom supplies and materials. 
We were able to get what we needed with Perkins funds.  A new farm scale, microscopes, and 
classroom scales were purchased.  Travel and subs were also covered with Perkins funds. 
The school district is part of the Riverside CCPT Grant, so that should free up a bit more money 
if needed. 
AIG for 2015-2016 is $18,000.  The district matched that and increased the funding to a total of 
$40,000.  The district has agreed to always maintain our funding at $40,000.  It is great to have 
their support. 
 
Focus of the committee 
The committee was asked what they wanted their focus to be for the coming year.  We 
discussed past projects like the completer form, skills check-off, and livestock contracts.  
Committee brought up the following items for thought – 
Purchase of property 
Purchase of a vehicle 
FFA Leadership 
STEM and rebranding of the department 
Meeting was adjourned at 8:20 p.m. 
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Appendix P. Current Year Budget 
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Norco FFA Budget 
EXPENSES 
 Clothing and Uniforms   $1500 
 Awards     $750 
 Judging Contests & Travel  $2700 
 Farm Store & Supplies   $1500 
 Banquet    $1500 
 Leadership Conferences  $15,000 
 Floral and Horticulture Supplies $15,450 
 Agriculture Mechanic Supplies  $2,000 
 Norco Fair     $16,500 
 Contact Meat Sales   $2,000 
 Cookie Dough    $1,700 
 Pumpkin Days/Ag Days  $2,000 
 FFA Meetings-Food, Awards, Etc. $2,100 
  TOTAL   $67,700 
2. RECEIPTS 
 Banquet     $4,000 
 Farm Store Sales    $3,800 
 Conference Reimbursement   $12,000 
 Clothing and Uniform Reimbursement  $1,300 
 Norco Fair     $19,500 
 Contract Meat     $3,500 
 Cookie Dough     $3,400 
 Floral Events     $15,000 
 Service Organization Work & Donations $13,000 
 Vending Machines    $3,250 
  TOTAL   $78,750 
Total Estimated Net Profit    $11,050 
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Norco FFA Budget  
EXPENSES 
 Clothing and Uniforms   $1500 
 Awards     $750 
 Judging Contests & Travel  $2700 
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2. RECEIPTS 
 Banquet     $4,000 
 Farm Store Sales    $3,800 
 Conference Reimbursement   $12,000 
 Clothing and Uniform Reimbursement  $1,300 
 Norco Fair     $19,500 
 Contract Meat     $3,500 
 Cookie Dough     $3,400 
 Floral Events     $15,000 
 Service Organization Work & Donations $13,000 
 Vending Machines    $3,250 
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Total Estimated Net Profit    $11,050 
Ross Macy AGED 539, Spring 2016 145
Appendix Q.Signed Articulation Agreement and/or 
Evidence of Articulation 
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The Norco High School Agriculture Department has 3 articulation 
agreements with Mt. San Antonio Community College.  Students can earn 
college credit for taking Ag Biology & Veterinary Science, Ag Biology and 
Horticulture, and for taking Equine Science. 
 
Norco High School 
● AGAN 1 - Animal Science 
● AGLI 16 - Horse Production 
● AGOR 1 - Horticultural Science 
 
 
Use the link below to view the current articulation agreements by school. 
 
http://mtsactechprep.org/articulationagreements.html 
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Appendix R.Graduate Follow­up System 
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The NHS graduate follow-up survey data is collected by agriculture teachers using a variety of 
sources.  The methods listed below allow us to not only follow our students progress 
immediately after graduation but also into the future. 
 
Facebook 
Twitter 
Instagram 
Ag Economics questionnaire 
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Appendix S. List of Active Placement Sites 
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TCHR SAE L
YEAR IN 
AG GRADE
PATHW
AY
A 1 10 AGSCI
A 1 11 AGSCI
A 1 9 AGSCI
A 1 12 AGSCI
A 1 11 AGSCI
A 1 9 AGSCI
A 1 12 O.H.
A 1 9 O.H.
A 1 12 PLSS
A 1 10 AGSCI
A 1 9 AGSCI
A 1 11 AGSCI
A 1 10 AGSCI
A 1 12 MECH.
B 1 9 AGSCI
B 1 9 AGSCI
B 1 12 AGSCI
B 1 9 MECH.
B 1
B 1 9 AGSCI
B 1 9 MECH.
B 1 9 AGSCI
B 1 9 AGSCI
B 1 12 O.H.
B 1 12 O.H.
B 1 9 O.H.
B 1 9 AGSCI
B 1 10 O.H.
B 1 12 ANSCI
B 1 9 AGSCI
B 1 12 O.H.
B 1 12 MECH.
B 1 9 AGSCI
B 1 9 AGSCI
B 1 12 O.H.
B 1 9 AGSCI
B 1 9 MECH.
B 1 11 O.H.
B 1 9 AGSCI
B 1 10 MECH.
C 1 9 AGSCI
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1 9 AGSCI
1 11 O.H.
1 9 MECH.
1 9 O.H.
1 9 AGSCI
1 12 AGSCI
1 9 MECH.
1 12 AGSCI
1 9 O.H.
1 9 MECH.
1 12 O.H.
1 9 O.H.
1 10 AGSCI
1 9 ANSCI
1 9 AGSCI
1 10 AGSCI
1 12 MECH.
1 11 ANSCI
1 11 AGSCI
1 9 MECH.
1 9 AGSCI
1 9 AGSCI
1 12 O.H.
1 9 AGSCI
1 12 O.H.
1 9 AGSCI
1 9 AGSCI
1 11 AGSCI
1 9 AGSCI
1 9 O.H.
1 9 AGSCI
1 12 AGSCI
1 11 AGSCI
1 12 ANSCI
1 12 O.H.
1 9 AGSCI
1 9 AGSCI
1 12 AGSCI
1 12 AGSCI
1 12 AGSCI
1 9 O.H.
1 11 AGSCI
E 1 9 MECH.
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E 1 12 O.H.
E 1 9 AGSCI
E 1 9 O.H.
F 1 12 AGSCI
F 1 12 O.H.
F 1 9 AGSCI
F 1
F 1 9 AGSCI
F 1 10 AGSCI
F 1 9 O.H.
F 1 9 O.H.
F 1 9 AGSCI
F 1 12 O.H.
F 1 12 O.H.
F 1 9 AGSCI
1 12 AGSCI
1 9 AGSCI
1 11 O.H.
1 12 O.H.
1 9 O.H.
1 12 MECH.
1 9 AGSCI
1 10 AGSCI
1 9 AGSCI
1 12 O.H.
1 12 AGSCI
1 9 O.H.
1 9 AGSCI
1 9 AGSCI
1 9 AGSCI
1 11 O.H.
1 9 O.H.
1 14 O.H.
1 9 AGSCI
1 12 O.H.
1 9 MECH.
1 9 AGSCI
1 9 O.H.
1 12 O.H.
1 10 AGSCI
1 10 AGSCI
1 9 O.H.
1 9 MECH.
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1 11 AGSCI
1 10 ANSCI
1 12 AGSCI
1 9 AGSCI
1 11 O.H.
1 9 MECH.
1 12 O.H.
1 9 AGSCI
1 9 AGSCI
1 10 MECH.
1 11 MECH.
1 9 O.H.
1 12 O.H.
1 9 O.H.
1 9 AGSCI
1 9 AGSCI
1 12 AGSCI
1 12 AGSCI
1 9 O.H.
1 12 AGSCI
1 9 O.H.
I 1 11 AGSCI
I 1 9 O.H.
I 1 11 AGSCI
I 1 9 MECH.
J 1 12 AGSCI
Ji 1 9 AGSCI
Ji 1 12 AGSCI
Ji 1 12 ANSCI
J 1 9 AGSCI
J 1 9 AGSCI
J 1 9 ANSCI
J 1 12 O.H.
J 1 10 AGSCI
J 1 9 O.H.
J 1 12 O.H.
K 1 9 ANSCI
K 1 9 AGSCI
K 1 9 O.H.
K 1 11 AGSCI
K 1 9 AGSCI
K 1 11 O.H.
K 1 12 AGSCI
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K 1 10 ANSCI
L 1
L 1 12 O.H.
L 1 9 O.H.
L 1 10 AGSCI
L 1 11 AGSCI
L 1 12 AGSCI
L 1 9 AGSCI
L 1 12 AGSCI
L 1 11 AGSCI
L 1 9 AGSCI
L 1 9 O.H.
L 1 14 AGSCI
L 1 11 O.H.
L 1 12 AGSCI
1 9 AGSCI
1 10 O.H.
1 9 AGSCI
1 9 O.H.
1 9 MECH.
1 9 AGSCI
1 12 O.H.
1
1 9 AGSCI
1 9 MECH.
1 9 AGSCI
1 12 ANSCI
1 10 AGSCI
1 12 O.H.
1 9 O.H.
1 12 AGSCI
1 9 AGSCI
1 12 AGSCI
1 12 ANSCI
1 9 AGSCI
1 9 MECH.
1 9 AGSCI
1 9 AGSCI
1 9 MECH.
1 9 O.H.
1 9 AGSCI
1 9 AGSCI
1 9 AGSCI
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9 AGSCI
9 MECH.
9 AGSCI
12 AGSCI
9 MECH.
11 AGSCI
9 AGSCI
9 AGSCI
9 O.H.
10 AGSCI
9 O.H.
11 O.H.
9 PLSS
12 AGSCI
9 O.H.
9 O.H.
10 AGSCI
12 AGSCI
9 AGSCI
11 FRSTRY
9 AGSCI
9 ANSCI
11 ANSCI
11 MECH.
9 AGSCI
9 AGSCI
12 MECH.
11 O.H.
9 PLSS
9 MECH.
10 MECH.
9 AGSCI
12 O.H.
9 AGSCI
11 O.H.
10 O.H.
9 AGSCI
9 AGSCI
11 AGSCI
9 O.H.
10 AGSCI
9 AGSCI
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S 9 MECH.
S 9 O.H.
S 9 O.H.
S 11 MECH.
S 9 MECH.
S 12 MECH.
S 9 AGSCI
S 9 AGSCI
S 9 MECH.
S 9 MECH.
S 11 O.H.
S 9 AGSCI
S
S 9 O.H.
S 9 AGSCI
S 9 O.H.
S 10 AGSCI
T 9 AGSCI
T 9 O.H.
T 9 O.H.
T 9 MECH.
T 10 AGSCI
T 12 O.H.
T 9 AGSCI
T 9 AGSCI
T 10 ANSCI
T 9 AGSCI
T 9 AGSCI
T 10 AGSCI
T 10 MECH.
T 9 O.H.
T 12 AGSCI
T 9 AGSCI
T 9 MECH.
12 O.H.
10 AGSCI
9 MECH.
9 O.H.
11 AGSCI
9 AGSCI
13 AGSCI
9 MECH.
9 AGSCI
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10 AGSCI
11 AGSCI
10 AGSCI
9 ANSCI
9 MECH.
X
Y 10 AGSCI
Y 12 MECH.
Y 9 AGSCI
Weddings 12 O.H.
Swine 11 O.H.
Mechanics 10 AGSCI
Vegetables 11 AGSCI
Plants 11 ANSCI
Plants 10 AGSCI
Community Service 10 AGSCI
Mechanics 10 MECH.
Vegetables 10 AGSCI
Horse 10 O.H.
Horse 10 AGSCI
Mechanics 11 MECH.
Mechanics 11 MECH.
Vegetables 10 AGSCI
Plants 12 AGSCI
Farm 11 O.H.
Mechanics 10 MECH.
Science Fair 11 AGSCI
Science Fair 10 AGSCI
Plants 10 O.H.
Plants 10 O.H.
Mechanics 10 AGSCI
Plants 10 AGSCI
Science Fair E 11 AGSCI
Plants E 11 AGSCI
Vegetables E 10 AGSCI
Mechanics F 10 MECH.
Community Service 11 AGSCI
10 AGSCI
Plants 10 AGSCI
Swine 10 AGSCI
Vegetables 11 AGSCI
Vegetables 10 AGSCI
Mechanics 12 MECH.
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Science Fair H 10 AGSCI
Swine H 10 AGSCI
Horse H 10 AGSCI
Swine I 10 AGSCI
Horse J 10 AGSCI
Phillipis K 12 AGSCI
Mechanics K 10 MECH.
Vegetables 12 AGSCI
Science Fair 10 AGSCI
Weddings 10 O.H.
11 AGSCI
12 AGSCI
Swine N 10 AGSCI
Community Service N 12 MECH.
Plants N 11 MECH.
Science Fair O 12 AGSCI
Horse O 12 AGSCI
Swine P 11 AGSCI
Mechanics R 12 MECH.
Science Fair R 10 O.H.
Mechanics R 12 MECH.
Mechanics R 10 MECH.
Farm R 10 AGSCI
Mechanics R 12 MECH.
Daisy Kart R 10 AGSCI
Daisy Kart R 10 O.H.
Mechanics R 12 MECH.
S 12 AGSCI
Plants S 10 AGSCI
Weddings S 10 O.H.
Science Fair S 10 AGSCI
Mechanics S 10 ANSCI
Weddings S 12 O.H.
Plants S 10 O.H.
Mechanics S 12 MECH.
S 10 AGSCI
Science Fair T 12 O.H.
Weddings T 10 O.H.
Horse T 10 AGSCI
Mechanics T 11 MECH.
Swine T 10 AGSCI
Community Service V 11 O.H.
Plants 10 AGSCI
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Plants 2 10 AGSCI
Mechanics 3 11 MECH.
Plants 3 11 AGSCI
Science Fair 3 11 AGSCI
Plants 3 11 O.H.
3 11 AGSCI
3 11 MECH.
Farm 3 11 AGSCI
Science Fair 3 11 AGSCI
3 11 AGSCI
Farm E 3 11 AGSCI
Science Fair L 3 12 AGSCI
Science Fair L 3 11 AGSCI
Vegetables 3 11 AGSCI
3 12 AGSCI
Science Fair 3 11 AGSCI
Science Fair 3 11 MECH.
3 11 AGSCI
Mechanics 3 11 MECH.
Science Fair 3 11 AGSCI
Science Fair P 3 11 AGSCI
Work P 3 12 O.H.
Goat P 3 11 AGSCI
P 3 11 AGSCI
Swine 3 11 MECH.
Science Fair S 3 11 AGSCI
Science Fair S 3 11 O.H.
Science Fair S 3 11 AGSCI
Mechanics 3 11 AGSCI
Pot planters 3 11 AGSCI
Pot planters 3 12 AGSCI
Science Fair 3 11 AGSCI
Community Service 3 11 AGSCI
Y 3 11 AGSCI
Pot planters 4 12 AGSCI
Mechanics 4 12 MECH.
4 12 AGSCI
Mechanics 4 12 MECH.
Rodeo 4 12 ABM
Vegetables 4 12 AGSCI
Science Fair 4 12 AGSCI
Community Service 4 12 MECH.
Weddings 4 12 O.H.
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L 4 12 ANSCI
4 12 AGSCI
Science Fair 4 12 AGSCI
Swine P 4 12 AGSCI
Milking P 4 12 AGSCI
4 12 AGSCI
Weddings S 4 12 O.H.
Eggs S 4 12 AGSCI
Mechanics T 4 12 MECH.
Vegetables T 4 12 AGSCI
T 4 12 ANSCI
Swine 4 12 MECH.
Turkey Processing 5 13 MECH.
Meat Cutter 5 13 AGSCI
E 5 13 ANSCI
Bull Production 5 13 ANSCI
Grooming 5 13 AGSCI
Weddings 5 13 O.H.
P 5 14 AGSCI
6 14 O.H.
Linda's Feed 6 14 AGSCI
6 14 ANSCI
6 14 ANSCI
Y 6 14 ANSCI
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Appendix T. Recruitment Activities and Materials 
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Agriculture Department Scheduling Guide 
Please use the sample schedule below to help you maintain participation in the Agriculture Department all four years! 
Freshman Year  Sophomore Year 
Agriculture Biology  UC/CSU d credit  Ag Natural Science  UC/CSU g credit 
Language Arts 1A/1B  Language Arts 2A/2B 
Math  Math 
Intro to PE   Intro to PE  
Agriculture Pathway Course  Agriculture Pathway Course 
Health/Semester Elective  World History   
Junior Year  Senior Year 
Ag and Soil Chemistry  UC/CSU d credit   Veterinary Science  UC/CSU d credit  
Language Arts 3A/3B  Language Arts 4A/4B 
U.S. History  Ag Government  UC/CSU a credit 
Ag Economics  UC/CSU g credit 
Foreign Language (year 1)  Foreign Language (year 2) 
Agriculture Pathway Course  Agriculture Pathway Course 
Elective  Elective 
 
 
Agricultural Science 
Pathway Courses 
Agriculture Mechanics 
Pathway Courses 
Animal Science 
Pathway Courses 
Ornamental Horticulture 
Pathway Courses 
Agriculture Biology 
Ag Natural Science 
Ag and Soil Chemistry 
Equine Science 
Veterinary Science 
Food Science 
Agricultural Mechanics 1 
Agricultural Mechanics 2 
Ag Construction and Engineering 
Ag Machines 
Agriculture Biology 
Equine Science 
Veterinary Science 
Agriculture Biology 
Art and History of Floral Design 
Horticulture 
Ag Natural Science 
Bolded courses are UC/CSU approved.  Italicized courses are articulated with Mt. San Antonio Community College. 
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Dear Parents and Students, 
Congratulations, you have an exciting opportunity to enroll in the Norco High School Agriculture Department, a 
nationally recognized program!   
 
The Norco High School Agriculture Department prides itself on its ability to meet the needs of Career and College ready 
students.  Our program offers three career and college pathways which provide opportunities for attainment of skills as 
well as enhancement of academic content through application of theory.  With completion of the Agriculture Science, 
Ornamental Horticulture, or Agriculture Mechanics Pathway, students will be immersed in learning.  Students should 
consider choosing an agriculture class as an opportunity to learn about new concepts, become a well-rounded 
individual, and to develop leadership skills through the FFA Organization.   
 
There is never a dull moment in agriculture class! Everyone will enjoy the wide variety of topics, activities, contests, and 
conferences!  Depending on student interest, the following activities are likely options:  Test water samples from the 
school pond.  Identify common plants.  Learn how to give injections to animals.  Present a speech.  Discuss the impact of 
agriculture in California.  Apply for scholarships and awards.  Practice job interview skills.  Learn to arc weld.  Travel 
across California and meet other FFA members.  Wear awesome FFA t-shirts.  Make flower arrangements.  Grow 
vegetables.  Host field trips for local elementary students.  Attend fun events.  Be in the local newspapers. 
 
Our courses offer diverse opportunities regardless of background or future plans.  There is a wide variety of topics to 
learn about, events to compete in, and skills to learn!  Ag class curriculum directly integrates science, math, and readings 
skills which will reinforce core academic concepts!  The hands-on and real-world application of abstract concepts may be 
just the trick needed for a student to excel.  Challenging content offers exciting opportunities for students to be 
competitive beyond FFA events.  The reinforcement of concepts that are gained through agriculture classes has proven 
to help students succeed in college and careers. 
 
The link between student participation in FFA and their successfulness in college has been documented with a study 
conducted by Purdue University.  Some highlights of their findings show that FFA members are more enthusiastic about 
and attach greater value to their school studies than the average student; FFA members are more actively engaged in 
school and community activities; and, FFA members are slightly more likely to attend two-year and four-year colleges as 
compared to their peers. 
 
We have a variety of courses that meet the University of California and California State University requirements, as well 
as four courses that are currently articulated with Mt. San Antonio Community College.  Completion of these articulated 
courses will allow you to earn college credit while enrolled in high school! 
 
Whether your plans are to graduate high school and enter the work force, military, trade school, or college - the Norco 
High School Agriculture Department is offering students a chance to prepare themselves for all future possibilities! 
 
Okay, maybe Agriculture and FFA sound pretty interesting! Where can I get more information?  We will be hosting 
an Open House on Wednesday January 14, 2015 at 6 p.m. which will give you the opportunity to participate in an FFA 
meeting as well as a chance to tour our classrooms and facilities and ask questions.  In the meantime, please feel free to 
check out the California FFA website at www.calaged.org or the National FFA Website at www.ffa.org. Both sites provide 
a lot of quality information regarding Agricultural Education.  You can also look for Norco FFA on Facebook or Instagram 
to get an idea of our events and activities.   
 
We are hopeful that you will be a part of our program. 
 
 
 
Mrs. Grundmeyer, Mr. Richartz, and Miss Lindsey  
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Decorate yourself at graduation! (It will be here before you know it.) You can earn an agricultural cord or even the coveted agriculture 
medallion to wear at your high school graduation.  In order to earn a cord you need to complete 40 units of agriculture at a “B” or 
better.  To earn the medallion you need to complete 40 units of agriculture as well as A.P. Chemistry and A.P. Language Arts.  Below 
you will see a sample schedule demonstrating how a student can be involved in the agriculture department and be eligible for the 
UC/CSU school system. 
 
FRESHMAN YEAR 
1 Agriculture Biology 1A/1B UC/CSU d credit 
2 Language Arts 1A/1B  
3 Math  
4 Into to PE 1A/1B  
5 Agriculture Elective  
6 Health/Semester Elective  
 
 
 
 
 
 
 
SOPHMORE YEAR 
1 Ag Natural Science1A/1B UC/CSU g credit 
2 Language Arts 2A/2B  
3 Math  
4 Into to PE 1A/1B  
5 Agriculture Elective  
6 World History  
 
 
 
 
 SENIOR YEAR 
1 Ag Government 
Ag Economics 
UC/CSU a credit 
UC/CSU g credit 
2 Language Arts 4A/4B  
3 Veterinary Science UC/CSU g credit 
4 Foreign Language (year 2)  
5 Agriculture Elective  
6 Elective  
 
 
The following courses are available through the agriculture department: 
 
Agricultural Science Pathway 
Ag Biology 1A/1B – UC/CSU d credit 
Ag Natural Science 1A/1B – UC/CSU g credit 
Ag Soil Chemistry – UC/CSU d credit 
Equine Science – UC/CSU g credit 
Food Science 
Veterinary Science UC/CSU g credit 
Ornamental Horticulture Pathway 
Plant Science 1A/B 
Horticulture Science 1A/1B 
Floral Design 1A/1B – UC/CSU f credit 
Floral Design 2A/2B  
 
 
Agriculture Mechanics Pathway 
Ag Mechanics 1A/1B – UC/CSU g credit 
Agriculture Mechanics 2A/2B 
Ag Construction and Technology 
Ag Tractor
Ag Skills (7
th
 period
JUNIOR YEAR 
1 Language Arts 3A/3B  
2 Ag Soil Chemistry  
3 U.S. History   
4 Foreign Language (year 1)  
5 Agriculture Elective  
6 Elective  
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Scheduling Guide 
Please use the sample schedules below to help you maintain participation in the Agriculture Department and 
the Norco FFA all four years! 
   
 
  
 
FRESHMAN YEAR 
1 Agriculture Biology 1A/1B UC/CSU d credit 
2 Language Arts 1A/1B  
3 Math  
4 Into to PE 1A/1B  
5 Agriculture Elective  
6 Health/Semester Elective  
 
SOPHMORE YEAR 
1 Ag Natural Science1A/1B UC/CSU g credit 
2 Language Arts 2A/2B  
3 Math  
4 Into to PE 1A/1B  
5 Agriculture Elective  
6 World History  
 
JUNIOR YEAR 
1 Language Arts 3A/3B  
2 Chemistry  
3 U.S. History   
4 Foreign Language  
(year 1) 
 
5 Agriculture Elective  
6 Elective  
 
SENIOR YEAR 
1 Ag Government 
Ag Economics 
UC/CSU a credit 
UC/CSU g credit 
2 Language Arts 4A/4B  
3 Veterinary Science UC/CSU d credit 
4 Foreign Language (year 2)  
5 Agriculture Elective  
6 Elective  
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Appendix U. Staff In­service Record 
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2014-2015 School 
Grundmeyer Richartz Lindsey
X X X
X X X
X X X
X X X
X X X
X X X
X X X
X X X
1
2
3
4
5
-                                         
Based on the previous year’s record, every agriculture teacher, teaching at least ½ time agriculture, attends a minimum of four of the following 
professional development activities:
Qualified and Competent Personnel
* Four Section In-service Meetings equals one Professional Development Activity
Fall Region Meeting
INCENTIVE GRANT IN-SERVICE ACTIVITIES DOCUMENTATION
CRITERIA 4.B School Year 
ACTIVITIES
TEACHERS NAMES
Region In-service Day
Spring Region Meeting
Section In-service*
** Can utilize a maximum of two other "Agriculturally Related" Professional Development activities than those listed above. Explain the Professional
Development:
University AgEd Skills Week
Professional Development **
Section In-service*
Section In-service*
Section In-service*
Summer Conference
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V. Staff Minutes 
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 Agriculture PCT Minutes 8/13/14  Members Present:  Joel Richartz, Carole Lindsey, Robin Grundmeyer 
Item #1:  Norms The group established the following norms for the year.  They have been divided by areas of concern by the group. 
• Listening: 
o All members should be actively listening 
• Confidentiality 
o Transparency is ok. 
o Jokes stay in the group 
• Decision Making 
o Decision will be by consensus 
o Advisory will lead to decision as a natural progression 
o Open discussion of any conflict and move on...if that doesn’t work you may resort to profanity and direct adult rated dialogue 
• Participation 
o All forms acceptable; questioning, poking, prodding, clarification 
• Attendance Policy 
o Joe Doerr is allowed to be a guest at any meetings. 
o Members are expected to be at meetings! 
o An 8 minute grace period will be allowed for tardiness; 3 tardies is equal to one unexcused absence 
o If you are absent (unexcused) you will buy breakfast or lunch on a minimum day for the group on the first Tuesday of the month. 
• Expectations 
o Professionalism is expected except in moments of anxiety 
o Good behavior/language is mandated when guests are present 
o Members will work towards objectives that are good things for all students 
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o Following the agenda is necessary to meet goals and objectives 
o Participation by other staff members in this PLC group is by invitation only and will be designated at the last Wednesday of the month 
Item #2:  Objectives for the Year 1.  Intervention Program for Agriculture Students (3rd Wednesday of the month) 2. Increasing meaningful SAE Participation 3. Common Core Lesson Planning  (Agriculture and Collaborate with other subject areas) 4. Counselor/District Awareness of CTE programs 5. Career Day? 
 Respectfully submitted 
Robin Grundmeyer 
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 Agriculture PCT Minutes 8/20/14 Members Present:  Joel Richartz, Carole Lindsey, Robin Grundmeyer, Kelly Bruce 
Item #1:  Review of District LCAP Goals for CTE 1.  More capstone class completers 2. Increase rate of students participating in CTE 3. CTE Course taking rate 4. CTE Course sequence taking rate 
Item #2:  Discussion of District LCAP Goals for CTE 1. Discussion occurred about concerns in the Department about the ability to increase percentages of capstone course completers…staffing issue 2. Discussion of other items that could be measured for LCAP… 
Item #3:  Discussion of Perkins Funding 1.  Microscopes are needed...about 3.  Look into equipment that will take pictures and hook up to the teacher computer. 2. Scales 3. Computer station for Ag 1 for students 4. Camera monitoring system for the farm 
Item #4:  Discussion of Intervention Program 1.  Ice breaker and Breakfast 2. Officer introductions 3. Teacher introductions 4. Getting to know each other activities 
Item #5:  Discussion of BARR Program 1.  This will have to be re-visited next year due to huge problems with the Master Schedule…Robin will figure out a new capstone project for her class.  
 Respectfully submitted 
Robin Grundmeyer 
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 Agriculture PCT Minutes 8/27/14 Members Present:  Joel Richartz, Carole Lindsey, Robin Grundmeyer, Kelly Bruce  ATTENDED AVID SITE TEAM MEETING  Respectfully submitted 
Robin Grundmeyer 
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 Agriculture PCT Minutes 9/3/14 Members Present:  Joel Richartz, Carole Lindsey, Robin Grundmeyer 
Item #1:  Department Meeting 
1.  Accountability Team Review & Discussion 
 This is a new group for Robin this year 
 Not too drastically different from Department chair 
 Wondering if CTE is on the committee now because of the new LCAP goals…we will see 
2. Department Chair Meeting Review 
 Talked about the course majors-Ag requires the most credits 
 Lots of discussion on the “a-g” requirement…it will not remain 
 Back to school night 
 Department PCT schedules need to be turned in 
 Detention-will be returning the after school detention  
 Hallways and Copy room…blah, blah, blah 
3. Special Education Numbers in AG 
 Numbers are ridiculous!!!!  5th period seems to be the largest contingent with Carole winning at 50% in her class.  
 Several other classes are well above 30%...so the discussion continues, is it really mainstreaming in a class with 
 30% and above? 
4. Officer Lunch 
 Kids meet today…pizza for lunch.  We will see how they run their first lunch time meeting and if it is enough time to 
 get all of their agenda done. 
5. Pumpkin Days 
 These will be cancelled this year…buses are “Blacked Out” during the last week of October and there are no 
 guarantees that the restroom will be done. 
6. Ag PRIDE  PCT 
 Ag teachers will cook breakfast and run the activities for the first month.  Breakfast: sausage, eggs, biscuits, and 
 gravy Respectfully submitted 
Robin Grundmeyer 
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 Agriculture PCT Minutes 9/10/14 Members Present:  Joel Richartz, Carole Lindsey, Robin Grundmeyer, Kelly Bruce, Gina Boster, Pam Whitman, and Irene Wu 
Item #1:  District Dashboard for CTE  1.  Definitions  Program Completer  Pathways  Capstone  Concentrator  Participant 2. Digital Badge Discussion  Can be created for about anything  Seems to be more of a social media tool/reward for students 3.  Discussion of Perkins number and Grant Write Program  Discussion will need to take place on definition and numbers that have been going into  program…some data seems  to be way out of skew…Gina and Pam to discuss 4. Articulation  Discussion to see if there was some way to include this on the dashboard and/or transcripts 5. Program Standardization  Some discussion on how programs would be “measured”…Ag seems to be very different from other  CTE programs in the district. Respectfully submitted 
Robin Grundmeyer 
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 Agriculture PCT Minutes 9/17/14 Members Present:  Joel Richartz, Carole Lindsey, Robin Grundmeyer 
Item #1:  AG PRIDE  1.  Breakfast  Sausage  Eggs  Biscuits  Gravy 2. Ag Quiz  Fun quiz about Ag Department knowledge…prizes for winners at the next PRIDE 3.  I want to know who…  Modified musical chairs so students could get to know others who… Respectfully submitted 
Robin Grundmeyer 
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 Agriculture PCT Minutes 9/24/14 Members Present:  Joel Richartz, Carole Lindsey, Robin Grundmeyer, John Vondriska 
Item #1:  Vehicle Inspection Protocol and ARs  1.  Vehicle Inspection forms  Must be filled out each time a vehicle is used  One booklet per vehicle and trailer, to be stored with vehicle  White copies to vehicle file monthly   2. Vehicle Files  All documents must be kept 2 years (minimum)  All whites of inspections forms  Work orders on vehicles  Student transportation forms  Service slips 3. NO STUDENTS  For pre-trip inspection  Hooking up trailers  In driver seat, ever 4.  Inspection  Pop hood, check fluid levels  Check tires and lights 5.  Trailers  Service every six months Respectfully submitted 
Robin Grundmeyer 
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 Agriculture PCT Minutes 10/1/14 Members Present:  Joel Richartz, Carole Lindsey, Robin Grundmeyer 
Item #1:  Agriculture Pathways  1.  Discussion of credits required and course work  Course work specific  Minimum 30 units  Three pathways for NHS 2.  “Loopholes” for college and career ready  We want to make sure that we can show retention and program completers  Our program is not in place for “check off” of career readiness  Looking at ways to stay true to the “three circles” and meet the needs of district   Respectfully submitted 
Robin Grundmeyer 
Ross Macy AGED 539, Spring 2016 178
 Agriculture PCT Minutes 10/8/14 Members Present:  Joel Richartz, Carole Lindsey, Robin Grundmeyer 
Item #1:  Agriculture Pathways  1.  Carole presented layout of Ag pathways  Discussion of concentrator pathways  Foundation courses  Required courses  Recommended course 2.  Program completers  30-40 course units and 3-4 years of program enrollment  This will be our standard for measuring “career ready”  Exploring the idea of certifications in the pathway area to integrate with program completers   Respectfully submitted 
Robin Grundmeyer 
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 Agriculture PCT Minutes 10/15/14 Members Present:  Joel Richartz, Carole Lindsey, Robin Grundmeyer 
Item #1:  Ag PRIDE DAY  1.  Student lesson on Values, Character, & Integrity from Life Knowledge Curriculum 2.  Approximately 64 students in attendance   Respectfully submitted 
Robin Grundmeyer 
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 Agriculture PCT Minutes 10/22/14 Members Present:  Joel Richartz, Carole Lindsey, Robin Grundmeyer 
Item #1:  Career Day  1. Reviewed Staff survey about a school wide Career Day 2. Last event was in 2008 3. Concerns: extra work, not enough buy in,  CTE teachers provided 32 speakers last event 4.  Positives:  PCT Day would work better, adequate parking, single lunch 
Item #2:  Program Completer Form 
1.  Change elective course listings to enhancement 
2. Look at formal layouts 
3. Should we look at adding SAE project listings as well  Respectfully submitted 
Robin Grundmeyer 
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 Agriculture PCT Minutes 10/22/14 Members Present:  Joel Richartz, Carole Lindsey, Robin Grundmeyer 
Item #1:  Career Day  1. Reviewed Staff survey about a school wide Career Day 2. Last event was in 2008 3. Concerns: extra work, not enough buy in,  CTE teachers provided 32 speakers last event 4.  Positives:  PCT Day would work better, adequate parking, single lunch 
Item #2:  Program Completer Form 
1.  Change elective course listings to enhancement 
2. Look at formal layouts 
3. Should we look at adding SAE project listings as well  Respectfully submitted 
Robin Grundmeyer 
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Agriculture PCT Minutes 11/4/14 Members Present:  Joel Richartz, Carole Lindsey, Robin Grundmeyer 
Item #1:  Additional Ag Teacher 1. Discussed feasibility and possible candidates: Ross Macy, 2. Discussed timeline for access to top quality candidates3. Addition of Ag Chemistry class  (for adding another Ag Science person)  Robin will start the process4. Positives:  PCT Day would work better, adequate parking, single lunch
Item #2:  Program Completer Form 
1. Change elective course listings to enhancement
2. Look at formal layouts
3. Should we look at adding SAE project listings as well
4. Talk to Dr. Lin about graphic designer for the icons for each pathway
5. Designate UC and Articulated courses on the document
Item #2:  Digital Badges 
1. SAE Badges: having a project, project competition, then align with degree attainment
2. Curriculum Badges: course majors, cord program, etc.
3. FFA Badges: degree attainment, speaking contests, judging teams, leadership conferencecompletion, chapter officer, community service project, etc.Respectfully submitted 
Robin Grundmeyer 
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